
















































ADITYA BIRLA 
MEMORIAL HOSPITAL 

Ref: ABMH/HR/APT/9066 

Date 23/05/2022 

To. 

Ms. Pragati Sunil Bhavsar Balaji row house No-03, 
Plot No-6-8/3, Shivraj colony, Behind Heights Appt, Ramkrushna nagar, 
Nashik-422003 

SUB: APPOINTMENT LETTER 

Dear Pragati, 

rererence to your application and subsequent interview with us, we are pleased to appoint you 

etician in DIETETICS & NUTRITION Department at Aditya Bila Memorial Hospital 

a part of Aditya Birla Health Services Private Limited (ABHSPL) effective from 

52022. Please note that your appointment is subject to the terms and conditions contained in 

nis etter and the policy of the Hospital, in force, and as amended, from time to time. Your detailed 

compensation package is attached as per Annexure-1 

1.cONFIDENTIALITY: Your salary, benefits, level/grade fitment, level of earnings withinyour 
group IS absolutely personal to you which is purely based on your academic background, 

experience, potential and competence as assessed by the Hospital. As such comparison between 

individual employees is invidious. Such information is strictly confidential to you. 

2. MEDICAL FITNESS: Your appointment is subject to your medical fitness. The Hospital gives 
considerable importance to a high level of physical fitness, personal grooming and appearance. It 
may be necessary to periodically carry out medical check up and special blood test to monitor your 
health. Your continuance 
fitness and being declared medically fit in the periodic medical check-ups conducted by the 

Hospital 

service wil be subject to your maintaining the required level of medical 

3. PROBATION: You will be on probation for a period of six months from the date of joining 

services. Depending upon your performance, you may be confirmed in writing at the end of your 
probation period and unless an order in writing confirming you is given, you will not be deemed to 

have been confimed. However, if your performance is not satisfactory. your probation period may 
be extended at the sole discretion of the Hospital. Further if your perfomance during probation
oeriod is not satisfactory and also not worth.extending beyond a limit, your services will 

automatically stand terminated for which you will be communicated. 

4, PLACEMENT OF WORK: You will be posted at Pune. However, your services are liable to be 
transferred to any place in the country or within the Hospital or to any other division, activity. 
geographical location, branch, group company, sister concen or subsidiary of this company or any 
of its associates, presently in existence and operational or to be operational in future at any place 
in India or abroad at any time at the sole discretion of the Management. In such an eventuality, you 
will be governed by the terms and conditions and the remunerations as applicable to such new 
place to which your services may be temporarily or permanently transfered. However, the 
compensation may or may not be reviewed, subject to the sole discretion of the Management, 
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5. REPORTING DUTY: You will be reporting to the Head of Department, or to such other person nominated by the Management. 
6. GRATUITY: You will be eligible for Gratuity as per Gratuity Act 1972. 

LEAVE: You will be entitled for leave as per Hospital policy applicable from time to time. 

8. TERMINATION/SEPARATION OF SERVICE: 

d.TOur services are liable to be terminated at any time without notice or compensation in case you 
dre round to have indulged in act of negligence, unethical behavior, misconduct, and / or breach or 

any terms and conditions under this agreement. 
b. In the event of breach of any of the terms and conditions of your employment and/or service 

s and rules, the Hospital reserves the right to claim liquidated damages from you. The 

Hospital also reserves the right to terminate your services without giving any notice 

urin Probation, your employment is subject to termination by either party, 15 days notice or 15 

dy notice pay shall mean the gross salary and does not include the cash equivalent of any 
erusites) in lieu of notice. After confirmation the notice period will be One Month's Notice or One 

LS gross salary. However, Hospital also reserves the right not to relieve you till the 

completion of job/assignment in hand. 

d. In case during continuance of your employment, you are incapacitated by reasons of illness or 

accident or any other cause, whether within or beyond your control from attending to your duties for 
a period of three months continuously in any one year (not necessarily calendar year), the Hospital 

may at its discretion terminate this employment without any period of notice or any payment in 
lieu of notice. 

e. Your continuation in employment will be subject to satisfactory background verification. If at any 
time, any declaration given or information furnished by you in your application for your 
employment or in the forms filled up is found suppressed / omitted, this employment shall be liable 
to be annulled at the discretion of Management, without any salary or notice. 

f. You will be solely responsible for the Hospital properties assigned to you to discharge your duties. 
Loss of any of the items would be recovered from you, as the Hospital may deem appropriate. On 
ceasing to be in the employment of this Hospital for any reason, you shal expeditiously handover 
charge of your work and promptly settle all the accounts including the retum of all Hospital 

properties, tools, equipment, document, etc. without making or retaining any copies, to your 
immediate superior and obtain a receipt in token of having returned the same. You shall also give 
peaceful possession of your accommodation along with furniture and fixture, if allotted to you, 
during your employment with the Hospital. 

9. CODE NO.: You have been allotted an employee code no. 9066. You will be required to 
remember this number and quote it in all communications with us. 

10. OTHER RULES & REGULATIONS: 

a. The Management will expect you to work in the section/department in which you are placed with 
a high standard of initiative, efficiency, and economy. 

b. Your appointment is a full time assignment and you will not undertake any directindirect 
business or work honorary or remunerator outside the Hospital except with the prior permission of 
the Management in each case. 
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c. You shall attend your duties in the Hospital and or at such other places as directed, regularly and punctually. 

During your employment with this Hospital, vou shall discharge the duties entrusted to you agentiy and faithfully and you shall not refuse to carry out any procedure/job as may De requirea 
In the department and/or resort to anv action which, according to the Management, may hamper tne wOTIng OT the institution or involve yourself in any acts which, according to the Management, are detimental to the interests of the institution: in case you are found to have committed breacn or dny or these conditions, the Management shall take suitable action against you. YOu shai not 
COmmit any act of insubordination or disobedience or any act subversive to the discipline. 

shat aabe required to perform your duties in any allotted In case of exigencies of work. you 
ro e to attend "On call Duty' /Emergency Duty beyond your working hours'. You shall be 

Tequired to perform your duties diligently, sincerely and courteousiy. 

TOu wil be sanctioned leave as and when applied for, subject to exigency of work. If you remain 

aosent without sanctioned leave for a period of 10 consecutive days (including intervening weekly 
oT and holidays) you will be deemed to have left the employment without due notice. This includes 
overstaying on leave also. 

9 Ou shal duly inform the Management regarding any change of your address failing which any 
Correspondenceof the Hospital on your last address with the Hospital shall be deemed to be duly 
Served and will be binding on you. You will also be required to promptly inform us of any changes in 
your personal status (e.g.: qualification, marital status etc.). 

n. You shall not divulge to any person, firm or establishment, during the tenure of this appointment 
or thereafter any information regarding matters confidential, trade secrets, technical know-how or 
any sorts of knowledge pertaining to affairs of the Hospital gathered or acquired by you while in the 
service of the Hospital. 

i. During your employment with us, you will not publish any papers/pamphlets/brochure/book or 
make any speech or presentation related to your work in the Hospital without our written consent. 

i. Being a Hospital your job will involve contact with all kinds of patients. You may/will have to 
handle/process blood, body fluids and other specimensof the patients in the course of 
investigations/procedures. You must, therefore, take adequate precautions during your work as per 
the universal precautions/guidelines. In some areas the job will involve working with radioactive 
materials/radio isotopesinstruments emitting x-rays/Radiation. You must, therefore, take adequate 
precautions as per departmental guidelines. 

k. You are expected to wear specified uniform during duty hours and to keep it neat and tidy. 

I You shall abide by implicit as well as explicit rules and regulations of the Hospital existing or 
amended from time to time or any other rules formed in future for the efficient running of the 

Hospital. 

m. You will automatically retire from the employment of this Hospital upon attaining the age of 60 

years. 
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11. GENERAL: Breach of any one of the conditions above will render you liable to termination of your employment without notice. 

we take pleasure in welcoming you to our Organization and looking forward to a long term association with the Hospital.
in case you are agreeable to the aforesaid terms and conditions, kindly signify your acceptance on 
the duplicate copy of this letter as token of your having accepted the same 
With kind regards, 

for ADITYA BIRLA HEALTH SERVICES PRIVATE LIMITED, 

Authorized Signatory 

hereby accept the above terms and conditions and agree to 

abide by the rules and regulations of the Hospital as in force from time to time. 

Signature: 

Date: 

Place: 
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HUMANA 
PEOPLE TO PEOPLE INDIA 

Emp ID: 6899 

Name :Kanchan Klran Patalt 

Sub: Appointment: /Tvpe of employment: Contractual 
Dear Kanchan Kiran Patait 

We are pleased to appoint you as a Nutritionist in CDP Aurangabad with effect from 12/09/2022 

1. Duration of Agreement 

The duration of your agreement shall be as per Partner Agreement (MOU) for the period starting 
from your date of joining the organization. Accordingly, this agreement shal come to an end and 
be considered as null and void after the due date unless the same is extended by the organization by 
way of a written communication addressed to you. 

2. Project Assignment & Place of Posting / Timings/Leave 
Your services are hired for CDP Aurangabad your initial place of posting shall be at Aurangabad 
During your contract period you may be transferred to other places of work as and when the need 

arise. 

Timings: Working hour will be as per the project requirement. 
The option of second and third Saturday off will be in place for all the projects Management has 
all rights to withdraw weekly off in case of any emergencies like partner visit, meetings or any 
special assignments etc. There is no compensatory off policy but can be granted in exceptional 
cases. The compensatory off should be duBly approved in writing by the supervisor and it should be 
availed within three months. Compensatory Off cannot be clubbed with any other leaves. 
There is no provision for overtime work in Humana People to People India. 

Leave: 
You are entitled for 24 Annual Leaves. Only 7 Annual Leaves are carry forward for one year as per 
the leave policy guideline. Please refer leave policy for the details. Leaves will be credited in pro-
rata basis. There is no policy of Leave without pay. 

Apart from the above you are entitled for 15 Sick /Medical leaves which can be availed during 
sickness. The sick leave will be given as per the policy depending upon the justification of the 
ground for availing of leave and the medical certificate from registered medical practitioner 
supported with the application of leave. The Management has right to get you medically examined 
to verify your alleged sickness. 

Grant of leave will depend on the exigencies of work and shall be at the discretion of the 
Management. Before proceeding on leave, you will have to apply for leave in advance to the 
appropriate authority and seek the prior section of leave. Similarly, for extension of leave, an 
application will have to be made in advance so as to reach positively before the expiry of leave 
originally granted. Mere submission of application will not mean that the leave has been sanctioned. 
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HUMANA 
PEOPLE TO PEOPLE INDIA 

3. Job Description & Responsibilities- Annexure- 1 

Your work and responsibilities are described in your Job Description. You are expected to fulfill the tasks and responsibilities as per the job description and according to instruction and guidelines provided by your supervisor or management. 

4. Probation & Confirmation 

You will be on probation for a period of three months from the date of joining. Your performance will be reviewed during the probation period and the same may be extended, if found necessary. On successful completion of the aforesaid probation period to our satisfaction, you contract for the 
time defined in paragraph I will be confirmed. 

5. Compensation 

You will be entitled to a Gross of Rs. 20969- per month, inclusive of taxes as may be applicable. The break-up of your compensation is attached along with this letter. Detailed 
policies/procedures/rules and regulations governing the monthly/annual allowances, benefits and 
perquisites, whether existing or adopted in future, will be provided to you and you shall be governed by the same. 

No other amenities / allowance etc. shall be permissible unless specified by written order. 

6. Notice Period & Termination 

During the probation period, this agreement can be terminated by either side without notice. After. 
your services are duly confirmed by the Management in writing after successful completion of 
probation period, this agreement can be terminated by either side by giving 30 days' notice or 30 
days Salary in lieu of notice. 

7. Past Lnformation & Record 

This appointment is made on the basis of the information given by you, and contained in your application. If it is found to be false, misleading or deliberately concealed, the management will 
have the right to terminate your services forthwith without any notice or compensation. 

8. Confidentiality of Information 
You shall not divulge to any person any information you get during your agreement regarding the 
operations, trade and business of the organization. Upon termination of your agreement, you will 
immediately surrender to the organization all documents and any other property entrusted to you 
during the course of your agreement. 

9.0ther Terms & Conditions 

a) You shall be governed by the "Conditions of Service" of the organization, which are 
in force and/or are framed from time to time. The terms and conditions of service can 
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AHUMANA PEOPLE TO PEOPLE INDIA 

be changed without any reference to you and the same shall be binding upon you as is applicable to other employees of your grade/level/function/department of the organization. 

b) You will employ yourself efficiently to the best of your ability, will devote your whole time to the work of the organization and will not engage yourself directly or indirectly either honorary or remuneration in any service, trade, business, vocation or occupation (including agency of an insurance or in advisory capacity). Also you will not appear in 
any examination or attend any classes without prior and written approval of the 
management. 

c) You shall communicate the change, if any, in your permanent/present residential 

address/telephone/mobile number hereafter immediately, failing which communication 
sent to you at your notified address, shall be deemed to have been received by you. 

d) You shall, throughout your service with the organization, conduct yourself in a manner 
befitting a responsible employee of the organization and maintain absolute integrity. In 
case your behavior or conduct is found wanting or undesirable, the organization reserves the right to terminate your services without any compensation, notice or salaryy in lieu thereof. 

e) You shall not misuse the material and facilities provided by the organization. The copyright and intellectual property rights of all material produced by you during your tenure shall vest with the organization. 

You shall not accept any contribution or otherwise associate with the raising of anyY funds or make any other collections for personal purpose whether in cash or in kind in pursuance or any object, whatsoever, or accept or demand any subscription from any employee or staff members of the Management. 
g You will work under the supervision of such officers as may be decided upon by the management from time to time. You shall diligently and satisfactorily carryout instruction given to you by your supervisors in connection with the work assigned to you to the best of your skill and ability. 
h) During your employment with the company, management may use your personal Email ID for any other office communications which will be deemed lawful communication o you 

i) Absence for a continuing period of3 days including absence when leave though applied for but not granted and when over-stayed for a period of 3 days would make you to lose your lien on the service and the same shall automatically come to an end without any 
notice or even intimation. In such an eventuality, the management will draw an irresistible presumption that by remaining absent continuously and unauthorized, you 
have abandoned your job. 

j) Your increments/promotion and demotion will depend at the sole discretion of the management depending upon your efficiency, capacity, regular attendance, sense of 
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AHUMANNA 
PEOPLE TO PEOPLE INDIA 

discipline, loyalty and good behavior and also subject to the prosperity of the 
organization. 

k) In case you have been charged with any act of misconduct, you may be suspended from 

Service pending enquiry. During suspension period, you will be entitled to 50% of your 
Salary towards suspension allowance subject to your marking of attendance on the 
working days at any time during working hours. While claiming suspension allowance, 
you will give an undertaking or affidavit every month in writing that you were neither 
employed nor self-employed during such period. 

) You will automatically retire without any notice on your reaching age of 60 years 
Should you wish to continue in service even after attaining the age of retirement, you 
can apply for a post retirement contract. 

m) You will be bound by rules and regulations enforced by the management, from time to 
time in relation to conduct, discipline leave, holidays or any matter relating to service 
conditions which will be deemed as rules , regulations and orders in the part of these 
terms of employment. The Management reserves the right to modify, alter or delete the 
existing service rules or to introduce fresh service rules which will be binding upon' 
you. 

n) Your appointment and continuance in employment will always be subject to your being 
found medically fit and the management will have the right to get you 
examined/reexamined from any Registered Medical Practitioner | Surgeon, whose 
finding shall be final and binding upon you. Your nonappearance for medical 
examination will be treated as non-cooperation to the management and your services 
are liable to be terminated without any notice or notice pay in lieu of notice. 

o) Beside above conditions, you will abide by the Service Rules/ Regulations or standing as in operation besides office orders which are issued from time to time. The Service Rules/ Regulations can be modified / replaces by the certified Standing Orders which will be binding upon you. 

p) You completely understand that your services are hired for a specific duration which is assignment/ project specific and accordingly, your services shall be terminated by the organization after the completion of the assignment mutually agreed new agreement. 
project, if not renewed in a 

10 Governing Laws & Jurisdiction 
This Agreement shall be governed and construed in accordance with the laws of the land and the parties hereto, in case of any dispute arising from the same, agree to submit to arbitration and/or legal proceedings by the competent courts/forums/authorities at Delhi New Delhi only. 
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ce return the duplicate copy of this letter, duly signed by you in token of your acceptance of the ahove terms and conditions. we welcome you to our organization and wish you a long and satisfying career with us. 

With best wishes, 

u:CSon 

For Huha Peophe to Teople fad irP) 

Authorized Signatory 

DECLARATION OF ACCEPTANCE BY THE EMPLOYEE 

I hereby accept the offer of agreement in the Organization. I further declared that I have read and 

understood all the terms and conditions of this letter of the agreement as well as the service rules of the 

Organization. I hereby agree to abide by the same and have put my signature hereunder, as well as on 

all the copies of the appointment letter, as a token of my total acceptance of the terms and conditions of 

agreement as well as the Service Rules of the Organization. 

EMP ID 6899 
6899 

Name of the Employee 
Kanchan Kiran Patait 

anthi 
(Signatire of the Employee) 

111/9-7, Kishangarh, Vasant Kunj, New Delhi-110070 
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F +91 11-41080266
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 15-Feb-2021

Sanika	Sanjay	Karpe
H.no:	4-11-13/7,	Rto	Road,	Near	Ram	Mandir	Ramlal	Colony,	Aurangabad

Subject: Letter	of	Appointment
Dear	Sanika,
This is with reference to your application and subsequent interview/ discussion you had with us, we are pleased to
appoint you as per terms given below:
1. The terms and conditions of your appointment are enumerated below:

1 Date of Joining 15-Feb-2021
2 Employee code V10048
3 Band/ Level 6L1
4 Designation Nutrition Faculty
5 Salary (CTC) INR 419998. Per Annum (Details as per attached annexure A).
6 Date of Birth 25-Mar-1995

7 Location On the date of joining your initial place of posting will be Aurangabad
Institute

Your location and reporting is subject to change at any time at the sole discretion of the Company.

2. Transfer: The Company can transfer your services either temporarily or permanently, to any location in India or overseas
and to any of its subsidiary or associate companies in India or overseas, in the present or future at the sole discretion of the
Company. In the event of a transfer the terms and conditions applicable to you will remain unchanged unless noti�ied in
writing.

3. Medical	Fitness: Your continuance in the Company's employment will depend, besides other stipulations herein, only if you
are found medically �it and remaining �it. You shall, at any time be subject to medical �itness checkup mandated by the
company. If you refuse to subject yourself to such medical examination as mandated by us, you shall be deemed to have
voluntarily resigned from our employment with effect from the date the Doctor declares you medically un�it or you fail to
physically present yourself before the Doctor recommended by the Management for carrying out such medical examination.

4. Probation: You shall remain in the probation period of Six months from the date of joining, which may be extended or
reduced at the sole discretion of the Management based on your performance. Your position and title information are merely
descriptive and not intended to limit your duties or functions of the employee. Your duties and functions may be modi�ied at
the discretion of the management from time to time. You shall not be deemed to be con�irmed unless you are con�irmed in
writing by the Management. During your probation, your employment may be terminated by the company without assigning
any reason by serving 7 days' notice or salary in lieu thereof. In case of termination of your employment without notice, the
company shall pay you 7 days salary in your F&F in normal course. In the similar manner, that during probation period, notice
period from your side with also remain 1 months, however your reporting manager may relieve you earlier at his/her
discretion, in that case you will be paid 7 days salary in your F&F, in normal course.

5. Termination:
a. Termination	at	Will: You and the Company acknowledge that the employment is and shall continue to be AT-

WILL. This means, that you have the right to terminate your employment at any time and for any reason.
Likewise, the Company may terminate your employment with or without cause at any time and for any reason.
Accordingly, this letter is not to be construed or interpreted as containing any guarantee of continued
employment. As such, the recitation of certain time periods in this letter is solely for the purpose of de�ining

your compensation. It is also not to be construed or interpreted as containing any guarantee of any particular
level or nature of compensation.

b. Notice	Period:Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate
your employment without cause by giving one months' notice in writing or payment of pro rata one months'
Gross Salary, in lieu thereof. Likewise, you may resign from employment without cause by giving one months'
notice in writing or by payment of pro rata one months' Gross Salary, in lieu thereof. In the event of your
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resignation, the Company in its sole discretion will have an option to accept the same and relieve you prior to
the completion of the stipulated notice period of one month, without any pay in lieu of the notice period.

c. Absenteeism: You will abide by the Leave policy of the Company. In the event of remaining absent or
overstaying your leave without valid reasons and prior sanction from the appropriate authorities for seven
days continuously or / and habitual absenteeism, you shall be considered as having voluntarily terminated
your employment without giving any notice and your appointment shall stand terminated automatically.

d. Termination	for	Misconduct	etc.: The Company can also terminate your employment without incurring any
liability or without serving any notice to you in the following circumstances.

i. the repeated or continuous failure, neglect, or refusal to perform speci�ied duties,
ii. the engaging yourself in wilful, reckless or grossly negligent conduct which is detrimental to the interest

of the company or any of its af�iliates, monetarily or otherwise,
iii. Indulges in moral turpitude, criminal acts, misconduct, fraud, misfeasance, breach of trust or wrongful

disclosure of any secret or con�idential information about the company,
iv. soliciting or engaging any contractors, vendors, clients or other persons associated with the company,

directly or indirectly, which was performing services for the company, misappropriates any property of
the Company;

v. divulges or discloses, either directly or indirectly, any of the Con�idential Information either by way of
transfer, sale, theft, misappropriation, publication, misuse or wrongful or unauthorized use of the
Con�idential Information or otherwise;

vi. Violates the Company policies, Code of Conduct or any applicable statutory and regulatory policies,
enactment, rules or regulations.

vii. Loss of con�idence (Management has a reason to believe that continuation of your employment may
hamper the goodwill/reputation of the company or the company may suffer any �inancial or other
losses or company has lost its con�idence/trust upon you)

Under any of these circumstances, the Company has the right to terminate your services without any notice or
payment in lieu thereof.

e. You have been engaged on the presumption that the particulars furnished by you in your application are
correct. Furnishing of incorrect facts or withholding or suppression of any information in the application, or
during interview, or during the service with the Company which could have prevented your employment in
the Company shall be treated as an act of breach of the terms of employment and in such an event your
services shall be liable to be terminated forthwith without any compensation.

6. Training	cost: The Company may require to give you required training for you to be able to provide services as per VLCC
best practices. The training could be on the job training or as a class room training in your respective location or at any
different location. The company would be incurring additional cost on your training and to get optimum bene�it for the
company, you will require to stay in the company for a minimum speci�ic period. You may be required to execute a Training
Agreement/an undertaking to serve the company for a minimum period of two years from your date of joining. However, in
case you resign or leave the company before 2 years due to any reason, whatsoever, you agree to pay to the company an
amount equivalent to all the expenses incurred by the company on your training. The amount of training cost is �ixed based on
nature of work and is mentioned in the Training Agreement. It is understood that this period of minimum 2 years for serving
the company after your training, does not guarantee your employment with the company for these 2 years, and your
employment will always be subject to the terms of this appointment letter and will be subject to termination as per your
appointment letter. 

7. Salary	&	bene�its:
a. Your salary will credit in your salary account as per Company policy subject to statutory deductions like

income taxes, provident fund/ ESI etc.
b. You would be covered under Group Mediclaim Insurance Scheme or Employees' State Insurance Corporation,

as applicable to you and as per company policy from time to time. Gratuity will be payable after the
continuous working with the company as per provisions under the Act

c. Your salary is con�idential information and you are advised not to disclose the same including your terms of
employment to others and, in particular, to the employees of the Company and of our other subsidiary /
associated Companies. All queries relating to your emoluments should be referred to HR Department.

d. You will be eligible for your salary as per your attendance marked in the system through bio-matrix or any
other means.
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8. Incentives	 and	Performance	Bonus: You are eligible for incentives or commission or performance bonus (hereinafter
called as "Incentives") as per the policies of the company and these incentives shall be over and above your salary structure.
You agree that these incentives are not part of your salary and may be paid to you at the sole discretion of the company and
cannot be claimed as part of your salary at any point of time. Your Incentives payment shall be subject to the satisfactory
performance of the company, the respective center and your overall performance. All the Incentives will be calculated by the
accounts department of the company and their calculation will be deemed �inal. Incentives will be paid to you only when you
are in the employment of the company at the time of disbursement, irrespective of the incentive period. Once you are
separated from the company due to any reason, you will not be entitled to claim any unpaid Incentive for past period and you
speci�ically agree to waive off the said claim after your separation from the company. You also agree that the Incentive policy
may be changed or withdrawn by the Company at any time with or without speci�ic notice to you and you will be abide by
the decision of the Company.

9. Leave	and	Holidays:	You will be entitled to leave and holidays as per the Company Policies.
10. Commercial	discipline: You will not indulge yourself into any verbal commitments or dealings on behalf of the Company,

which may cause commercial losses to Company or adverse impact on pro�itability of the company or for which you have no
authority. You shall also not enter into any commitments with respect to alteration of any approved price policy of the
company without obtaining prior sanction from the appropriate superior authority. All the business transactions have to be
dealt only in writing as per of�icial approvals received from your Superiors. In case of any violation of this clause, all damages
due to your act or non-act, will be recovered from you by the Company.

11. Handing	over	charge	of	Company's	property	on	termination/separation	of	employment:	
a. Upon your separation from the company for any reason, you are bound to return all properties/assets of the

Company which were given to you by the company e.g. Laptop, Desktop, mobile handset, identity card, Access
Card, Motor Vehicle, Power of Attorney, Letter of authority or other properties including Company
leased/rented/owned accommodation, if any, in your possession to the Administration department or any
other person nominated by the Company. Further you are also required to return all con�idential information
including correspondence which you may have conducted in connection with the business of the Company or
on its behalf, whether, this information or data is of commercial, technical or other nature regarding Company
products and technologies, calculations, methods of operations, computerized systems and software's, R & D
programs or any other information of con�idential and or proprietary nature. . In the event of your failure to
return to the Company any of its property/ assets or accommodation referred above, you would be deemed
to have committed the offence of criminal breach of trust and the Company shall be free to proceed against
you in an appropriate forum, besides claiming liquidated damages for withholding Company property/ assets
/ accommodation in an unauthorized and illegal manner.

b. At the time of your leaving, you will also ensure that all your on-going activities including all tasks are
successfully completed, to the satisfaction of your reporting manager. Your �inal dues settlement with the
company will be subject to submission of a 'No-Dues' certi�icate, completion of exit formalities of the company,
and submission of 'satisfactory-completion-and-handing-over-task' certi�icate from your Reporting Manager.

12. Retirement: Please note that unless your services come to an end on account of resignation, Termination or dismissal, you
will retire on your attaining the age of 60 years or earlier if found medically un�it. However your retirement age shall be
subject to change as per the applicable enactments from time to time.

13. Full	Time	Employment: While in employment with our company you will not, under any circumstances, be permitted to
work for any other Company, �irm or persons either part time or full time, nor be associated as Advisor or Partner whether
paid or not for your services.

14. Con�identiality: During the term of your employment with the Company or at any time thereafter, use or disclose to any
other Company, �irm, institution or person any of the secrets, business or affairs of the Company, nor shall you, without the
previous consent of the Company at any time during the currency of this contract, publish any book, booklet, brochure or
pamphlet, or contribute any article to any newspaper or other publication, or teach/demonstrate any know-how acquired,
either for remuneration or otherwise, relating to the affairs of the Company. Further you shall not, without prior permission
in writing and unless it is a part of your day to day work, take any papers, books, drawings, photographs, instruments,
computer software material, documents or any other property of the Company out of the work premises, nor shall you in any
way at any time/s disclose, divulge or make public any information or matter concerning the technology, processes,
packaging, accounts, transactions, dealings, trade secrets of the Company whether the same may be con�ided in you or
become known to you in the course of your employment with us or otherwise.

15. Non	Solicitation: You will not, during the course of your employment or at any time thereafter, without the prior written
consent of the Company, directly or indirectly, solicit for employment, or employ or otherwise contract for the services of,
any person who is employed or engaged (either as an employee or consultant) by any of its associated companies or directly
or indirectly induce any such employee to leave his or her employment. 
This covenant shall survive the termination of your employment with the Company; and prohibits you from directly or
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indirectly inducing an employee with whom you have worked with or been in association with during your employment with
the company.

16. Policies,	Rules	and	Regulations:	You will observe and be bound by all the policies, code of conduct, rules and regulations
of the Company, as may be amended from time to time. The policies, rules and regulations are available with Human Resource
Department. The policies, rules and regulations of the Company are by reference included as terms of this letter and
acceptance of the terms of this letter will be deemed to imply acceptance of the terms of the policies, rules and regulations of
the Company. Accordingly, you will be held responsible for all acts, omissions and non-compliance of rules and regulations,
policies, procedures, norms and systems laid down by the management from time to time.

17. Intellectual	Property	and	Discovery	of	New	Procedure: In consideration of the Company entering into this contract with
you, you hereby agree and acknowledge that (i) the Company or any of its associate/subsidiaries as the case may be, shall be
the sole and exclusive owner of any and all intellectual property developed by you during the subsistence of this agreement
either alone or with others pertaining to the operations or business of the Company and (ii) you shall have and shall make no
claims in respect thereto. You hereby irrevocably and unconditionally waive any and all moral rights or any rights of similar
nature under any law in any jurisdiction in and to any and all material written created or devised by you, whether solely or
jointly and pertaining to the operation or business of the Company. You shall not without prior written permission of the
Company disclose to anyone outside of the Company and its subsidiaries or use in other than the Company or its subsidiaries
business either during or after the termination of the contract any con�idential information or material received from its
subsidiaries or any information or material received in con�idence from a third party by the Company or its subsidiaries or
associate companies. On the termination of the contract you will return all property of the Company and its subsidiaries in
your possession including all con�idential information or materials such as drawings, notebooks, reports or any other
documents in any form, electronic or otherwise.

18. Address	 for	 Communication: You will in writing advice the Human Resources Department the address to which
communications to you shall be sent, and any communication sent to you at such address shall be deemed to have been duly
sent by us and received by you. Your address shall be as advised last by you to us in writing. All communications sent to such
address by ordinary mail or registered post shall be deemed to have been delivered to you within four days of posting and
those sent by telegram within 48 hours of their being sent.

19. Date	of	Birth: The information given by you in this respect has been entered in our records, and it cannot be altered at your
option hereafter. It will be the sole evidence of your age in relation to all matters pertaining to your service. For this purpose,
you may be required to produce photocopy of school leaving certi�icate or a certi�icate from the register of births and deaths
maintained be Govt. Authorities, certifying your date of birth.

20. Instructions	 /	 Directions:	 You will adhere to such instructions and directions issued to you in connection with the
performance of your duties assigned to you from time to time in the interest of the Company.

21. Media	 Interaction: You will not interact with the media - electronic, print or otherwise in India or overseas, during or
outside work hours, either on behalf of the company or in your own personal capacity for any matter related to the company,
unless you have express and direct approval from the Management to interact with the media as the

representative of the Company. Only persons duly authorized by the Management are allowed to interact with media on
speci�ied subjects. Disclosure of any information other than statutory disclosures or those speci�ically authorized by the
Management is prohibited.

22. Disputes	 arising	 out	 of	 your	 employment: Irrespective of your place of joining the employment of the Company or
posting, only courts in New Delhi shall have jurisdiction to adjudicate disputes arising out of your employment (past, present
or future) with us.

23. Non	compete,	Non	solicitation:

You undertake that during your employment and for a period of 2 years following separation, you shall not, whether directly
or indirectly, alone or together with other persons, on own account or in conjunction with, through or on behalf of any
agents, af�iliates, joint ventures, �inancier or �irst degree relatives, whether as director, manager, shareholder, employee,
consultant or in other capacity do any of the following:

Engaged or be engaged in any business or activity aimed at generating competing business in relation to the company.
Acquire or hold any interest in any company or other business or activity which is engaged in any Competing Business
except for normal passive investments in securities such as shares, bonds etc. listed on a reputable stock exchange,
provided the party’s in�luence on the issuer of the relevant listed security is insigni�icant.

Solicit or endeavor to entice away from dealing with the Company and its af�iliates any customer or supplier.
Supply or provide any goods or services normally supplied by the Company to any person who was at any time a
customer of the same.

Hire, employ or endeavor to entice away from being employed or hired by the company or its af�iliates any person who
within a period of two (2) years at any time has been an employee, manager or independent contractor of VLCC. The
geographical territory where this covenant shall apply consists of all the countries where VLCC operates.

The term “separation” shall for the purpose of this clause be understood to mean the last working date with the
company.
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You shall be liable for any and all damages, direct or indirect, caused to the Company or their clients due to any breach
by you of this section. Such damages would include actual damages and lost pro�its. The Company shall also have the
right to seek other remedies, including but not limited to an order for speci�ic performance or an injunction against you
to comply with the relevant undertaking and or to cease such breach infringement.

No other verbal arrangements have been made further to this agreement. Any amendments and additions to this
Contract, including amendments and additions to this Clause, are required to be made in writing.

Please note that the terms and conditions and other stipulations covered under this contract of employment, shall
form the sole basis of the relationship between you and the Company and no other promises, assurances or
indications of any kind, shall form part of this contract of employment, unless the same is speci�ied in writing to that
effect.

The validity of this Appointment letter is at all times subject to the positive veri�ication of all references given you
about your prior employment, certi�icates & bio-data /CV.

You shall submit copy of your PAN card and Aadhar Card or other required documents to the Company for the
records of the company and for statutory compliances.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance.

We are pleased to welcome you to the VLCC family and look forward to a fruitful collaboration.

Best Wishes,

For	VLCC	Health	Care	Ltd. 

Pallavi	Das
Human	Resources	Team

ACCEPTANCE

I have read and understood all terms and conditions relating to my appointment / employment declare that I
hereby unconditionally and irrevocably accept the same.
 

Signature of Employee ...................
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Annexure	-	A	(	COMPENSATION	STRUCTURE)
 Employee Name Sanika Sanjay Karpe
 Designation Nutrition Faculty
 wef (date of Joining) 15th February 2021
   
  Amount	in	INR
A Fixed	base	salary Per	Annum Per	Month

 Basic 136094 11341
 HRA 68047 5671
 Special Allowance 184699 15392
 Total	Base	Salary	(Sub	Total	A) 388840 32404
B Choice	Pay   

 Company Car or Car hire cost to company 0 0
 Driver Reimbursements 0 0
 Fuel & Maintenance Reimbursements 0 0
 Books & Periodicals Reimbursements 0 0
 Leave Travel Assistance (LTA) 0 0
 Choice	Pay	Total	(Sub	Total	B) 0 0
 Gross	Salary	(Sub	Total	A	+	Sub	Total	B) 388840 32404
C Other	Bene�its	provided	by	the	employer   

 ESIC Employer Contribution 0 0
 PF Employer Contribution 21600 1800
 Group Personal Accident Insurance 120 10
 Group Mediclaim Insurance 2892 241
 Gratuity (4.81% of Basic) 6546 546
 Other	Bene�its	-	Total	(Sub	Total	C) 31158 2597
 Fixed	CTC	(A+B+C) 419998 35001
D Incentive	/	Performance	Bonus	/	Variable	Pay 0 0
 Total	TCTC	(A+B+C+D) 419998 35001

Notes:
1. Incentive/performance bonus / variable pay (if any) will be payable as per company policy from time to time and is paid for

individual, outlet and company performance.
2. The choice pay are the maximum permissible limits and is applicable at certain level only.
3. Gratuity is payable after completion of 5 years of continuous service with the company.

For	VLCC	Health	Care	Ltd. 

Pallavi	Das
Human	Resources	Team
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Dear Karuna Ramesh Kharat 
C/o- Ramesh Raybhan Kharat 
Akka niwas, Bhimnagar, Bhawsinghpura, Aurangabad
 
With reference to your application and further assessment, we have pleasure in offering you an employment with 
Valeur Fabtex Private Limited on behalf of 
“Vocational Trainer – Apparel” for under
this offer is subject to further positive reference check and eligible documents submission and their verification.
      
You are required to join us on 
27270200108 - Z.p. girls school Ashti, bid
will be duly reporting to Vocational Coordinator
 
We would be pleased to pay you a Cost to Company 
(taxes are applicable as per norms). All statutory deductions will be made from your CTC only.
Special terms 

 The employment offered to you is a fixed term contract from 
subject to project’s continuity, organization’s requirement and your satisfactory performance. Also, 
Company is not liable to give 
need to keep yourself aware of the terms of your contract.

 
 The notice period will be 30

a notice of 30 days or you may resign from the services of the company by giving a notice of 
to the company or if mutually agreed salary in lieu thereof.

 
 Your services will be governed by Valeur’s

other entitlement or leaves will be as per the project norms of
under Samagra Shiksha
employment must not be treated as government job or permanent employment. 

 
 The Company may assign you different responsibilities from time to time and may change your 

designation, job description and place of work at its sole discretions. Your
other Centres or offices of the Company, or the Group Company, within the territory of Indian union 
and due to this transfer your services terms and conditions will not be affected.

 
 The Company reserves the right to terminate

thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or 
code of conduct or the terms hereof 
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or 
the Company policy or any other similar act.

 
 
Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence 
shall be entertained. 
 
A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you a
to Valeur subject to completion of your joining formalities. 
 
 
 

Fabtex Pvt. Ltd. 
…empowering the unskilled 

ng Partner in Social Mobilization Category by Chief Minister, Assam on 24thJuly, 2018. 

Floor, Tower 1, PEARL OMAXE, Netaji Subhash Place, Pitampura, Delhi 
House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati

www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com

      VF/NSQF

Akka niwas, Bhimnagar, Bhawsinghpura, Aurangabad 

With reference to your application and further assessment, we have pleasure in offering you an employment with 
Fabtex Private Limited on behalf of State Project Office, Samagra Shiksha-

” for under NSQF Samagra Shiksha - Maharashtra. However please note that 
this offer is subject to further positive reference check and eligible documents submission and their verification.

  
You are required to join us on 27th August 2022. You will be based at 

girls school Ashti, bid, Maharashtra or any other location where ever required later and you 
Vocational Coordinator or any other person designated by company hereinafter.

We would be pleased to pay you a Cost to Company of Rs. 20,000 /- (Twenty Thousand 
(taxes are applicable as per norms). All statutory deductions will be made from your CTC only. 

The employment offered to you is a fixed term contract from 27th August 2022
subject to project’s continuity, organization’s requirement and your satisfactory performance. Also, 
Company is not liable to give a separate intimation to you (in any form) of your contract end, you 
need to keep yourself aware of the terms of your contract. 

30 days either side. Company reserves a right to terminate your services at 
u may resign from the services of the company by giving a notice of 

to the company or if mutually agreed salary in lieu thereof. 

Your services will be governed by Valeur’s rules and regulations for CSS VSHE program. And, any 
other entitlement or leaves will be as per the project norms of State Project Office

Shiksha and further approval of competent authority of Valeur’s
employment must not be treated as government job or permanent employment. 

The Company may assign you different responsibilities from time to time and may change your 
designation, job description and place of work at its sole discretions. Your services are transferable to 
other Centres or offices of the Company, or the Group Company, within the territory of Indian union 
and due to this transfer your services terms and conditions will not be affected.

The Company reserves the right to terminate your appointment without any compensation or notice 
thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or 
code of conduct or the terms hereof - any act or misconduct or negligence in the discharge of duties 
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or 
the Company policy or any other similar act. 

Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence 

A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you a
to Valeur subject to completion of your joining formalities. We look forward to your joining “Team Valeur”.

A
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Delhi – 110034 
House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006 

& contact@valeurfabtex.com 

VF/NSQF-MH/2022-23/041 

With reference to your application and further assessment, we have pleasure in offering you an employment with 
- Maharashtra as a 

. However please note that 
this offer is subject to further positive reference check and eligible documents submission and their verification. 

You will be based at  
or any other location where ever required later and you 

or any other person designated by company hereinafter. 

(Twenty Thousand Only/-) per month 
 

27th August 2022 to 26th July 2023, 
subject to project’s continuity, organization’s requirement and your satisfactory performance. Also, 

a separate intimation to you (in any form) of your contract end, you 

days either side. Company reserves a right to terminate your services at 
u may resign from the services of the company by giving a notice of 30 days 

rules and regulations for CSS VSHE program. And, any 
State Project Office- Maharashtra 

and further approval of competent authority of Valeur’s. And, this 
employment must not be treated as government job or permanent employment.  

The Company may assign you different responsibilities from time to time and may change your 
services are transferable to 

other Centres or offices of the Company, or the Group Company, within the territory of Indian union 
and due to this transfer your services terms and conditions will not be affected. 

your appointment without any compensation or notice 
thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or 

any act or misconduct or negligence in the discharge of duties 
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or 

Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to accept the 
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence 

A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you after your joining 
We look forward to your joining “Team Valeur”. 
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For Valeur Fabtex Private Limited 
 
 
Chumpi Das 
HR Department 
 
I agree to the above terms and conditions and append my signature to indicate the acceptance of this offer. 
 
 
Name:  
      
Signature with date: 
 
Documents Requirement on the day of Joining
 

Welcome to Valeur.  Upon joining duty, you are required to 

 Photocopies of  

-  Educational Qualification Certificate (10

 Experience Certificate as required 

 Relieving Certificate if any 

 Last 3 months salary slips if any 

 Address Proof 

 PAN Card 

 Aadhar Card 

 Cancelled Cheque/Bank Details 

 Two passport size photographs 

 

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your 

personnel file. 

 Joining Report  

 Provident Fund Nomination Form 

 Declaration Letter- Annexure A 

 

We look forward to your working with us in Valeur.
 
 
 
 

Fabtex Pvt. Ltd. 
…empowering the unskilled 

ng Partner in Social Mobilization Category by Chief Minister, Assam on 24thJuly, 2018. 

Floor, Tower 1, PEARL OMAXE, Netaji Subhash Place, Pitampura, Delhi 
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I agree to the above terms and conditions and append my signature to indicate the acceptance of this offer. 

   

Documents Requirement on the day of Joining 

Welcome to Valeur.  Upon joining duty, you are required to submit following: 

Educational Qualification Certificate (10th, 12th, Graduation and Post-Graduation) 

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your 

We look forward to your working with us in Valeur. 
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Delhi – 110034 
House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006 

& contact@valeurfabtex.com 

I agree to the above terms and conditions and append my signature to indicate the acceptance of this offer.  

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your 
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I, ___________________________________

 That neither have I paid money, nor have I been asked for money by ValeurFabtex
or any of its employees/consultants for securing a job with them.

 That I have not, at any time immediately preceding the date of this affidavit, been convicted by any 
court in India for any offence involving moral turpitude under any law 
Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual 
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal Act, 2013,
duration and/or fine and/or subjected to other punishments.

 That no proceedings in respect of any criminal offence alleged to have been committed by me is 
pending before any criminal court in India.
warrant for my arrest, has been issued by a court under any law for the time being in force.

 That I have not been held guilty for any misconduct or violation of Code of Conduct document, by 
whatever name called, in any of my current and previous employer organizations, and no case has 
ever been filed by or against me in connection with my employment in any of my previous employer 
organizations. 

 That I have never indulged myself in any activity prejudicia
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any 
of my current and previous employer organizations.

 
VT Name  

Father/Guardian  

Trade  

School Code  

School Name  

District  

Email  

 
 

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and 
other personal details are correct and factual.

I have read and understood the Terms and Conditions of my contract 
undertake to abide by them. 

 

Name of VT:   

Date:  

Signature

Fabtex Pvt. Ltd. 
…empowering the unskilled 

ng Partner in Social Mobilization Category by Chief Minister, Assam on 24thJuly, 2018. 
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Annexure A - Declaration 

___________________________________hereby confirm 

That neither have I paid money, nor have I been asked for money by ValeurFabtex
or any of its employees/consultants for securing a job with them. 
That I have not, at any time immediately preceding the date of this affidavit, been convicted by any 
court in India for any offence involving moral turpitude under any law including but not limited to the 
Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual 
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal Act, 2013, and sentenced in respect thereof to imprisonment for any 
duration and/or fine and/or subjected to other punishments. 
That no proceedings in respect of any criminal offence alleged to have been committed by me is 
pending before any criminal court in India. That no warrant or summons for my appearance, and no 
warrant for my arrest, has been issued by a court under any law for the time being in force.
That I have not been held guilty for any misconduct or violation of Code of Conduct document, by 

e called, in any of my current and previous employer organizations, and no case has 
ever been filed by or against me in connection with my employment in any of my previous employer 

That I have never indulged myself in any activity prejudicial to the interest of my current and previous 
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any 
of my current and previous employer organizations. 

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and 
other personal details are correct and factual. 

I have read and understood the Terms and Conditions of my contract and I do hereby acknowledge, agree, and 

A
w

a
rd

s

Delhi – 110034 
House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006 

& contact@valeurfabtex.com 

That neither have I paid money, nor have I been asked for money by ValeurFabtex Private Limited, 

That I have not, at any time immediately preceding the date of this affidavit, been convicted by any 
including but not limited to the 

Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual 
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention, 

and sentenced in respect thereof to imprisonment for any 

That no proceedings in respect of any criminal offence alleged to have been committed by me is 
That no warrant or summons for my appearance, and no 

warrant for my arrest, has been issued by a court under any law for the time being in force. 
That I have not been held guilty for any misconduct or violation of Code of Conduct document, by 

e called, in any of my current and previous employer organizations, and no case has 
ever been filed by or against me in connection with my employment in any of my previous employer 

l to the interest of my current and previous 
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any 

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and 

and I do hereby acknowledge, agree, and 















SODEXO/25009411/2022/826009
03, October 2022

Offer Letter

Dear Mahek Munaf Shaikh 

Following your recent interview, we are pleased to offer you the position of Dietician on a Fixed Tenure Contract
within our organization in India for our business activities of Facilities Management and Multi-services. Your initial
place of posting will be at our site "SMBT Nashik FS".

Your Detailed Appointment letter with Salary detail will be offered to you on or before joining.

PF, ESI, Bonus will be paid as per Law and Rules applicable. No other allowance will be paid unless confirmed in
writing. You will be liable to be transferred anywhere in our existing or future units.

Your service contract will automatically come to an end on completion of one year from your date of joining. Your
contract will automatically get terminated earlier in the event our contract with our client comes to an end before the
expiry of your service contract, for whatsoever reasons. You will be expected to join the organization on or before 
03-10-2022.

Please sign a duplicate copy of this letter as a token of your acceptance of the offer. We look forward to welcoming
you to our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

Authorized Signatory

This is system Generated letter/signature is not required/digitally signed
Registered Office : 1st Floor, Gemstar Commercial Complex, Ramchandra Lane Extension, Kanchpada, Malad(West), Mumbai - 
400064, India
Tel.: +91 22 4421 4421 | Fax: +91 22 4421 4422 | www.sodexo.com



ADITYA BIRLA 
MEMORIAL HOSPITAL 

Ref: ABMH/HR/APT/9066 

Date 23/05/2022 

To. 

Ms. Pragati Sunil Bhavsar Balaji row house No-03, 
Plot No-6-8/3, Shivraj colony, Behind Heights Appt, Ramkrushna nagar, 
Nashik-422003 

SUB: APPOINTMENT LETTER 

Dear Pragati, 

rererence to your application and subsequent interview with us, we are pleased to appoint you 

etician in DIETETICS & NUTRITION Department at Aditya Bila Memorial Hospital 

a part of Aditya Birla Health Services Private Limited (ABHSPL) effective from 

52022. Please note that your appointment is subject to the terms and conditions contained in 

nis etter and the policy of the Hospital, in force, and as amended, from time to time. Your detailed 

compensation package is attached as per Annexure-1 

1.cONFIDENTIALITY: Your salary, benefits, level/grade fitment, level of earnings withinyour 
group IS absolutely personal to you which is purely based on your academic background, 

experience, potential and competence as assessed by the Hospital. As such comparison between 

individual employees is invidious. Such information is strictly confidential to you. 

2. MEDICAL FITNESS: Your appointment is subject to your medical fitness. The Hospital gives 
considerable importance to a high level of physical fitness, personal grooming and appearance. It 
may be necessary to periodically carry out medical check up and special blood test to monitor your 
health. Your continuance 
fitness and being declared medically fit in the periodic medical check-ups conducted by the 

Hospital 

service wil be subject to your maintaining the required level of medical 

3. PROBATION: You will be on probation for a period of six months from the date of joining 

services. Depending upon your performance, you may be confirmed in writing at the end of your 
probation period and unless an order in writing confirming you is given, you will not be deemed to 

have been confimed. However, if your performance is not satisfactory. your probation period may 
be extended at the sole discretion of the Hospital. Further if your perfomance during probation
oeriod is not satisfactory and also not worth.extending beyond a limit, your services will 

automatically stand terminated for which you will be communicated. 

4, PLACEMENT OF WORK: You will be posted at Pune. However, your services are liable to be 
transferred to any place in the country or within the Hospital or to any other division, activity. 
geographical location, branch, group company, sister concen or subsidiary of this company or any 
of its associates, presently in existence and operational or to be operational in future at any place 
in India or abroad at any time at the sole discretion of the Management. In such an eventuality, you 
will be governed by the terms and conditions and the remunerations as applicable to such new 
place to which your services may be temporarily or permanently transfered. However, the 
compensation may or may not be reviewed, subject to the sole discretion of the Management, 
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5. REPORTING DUTY: You will be reporting to the Head of Department, or to such other person nominated by the Management. 
6. GRATUITY: You will be eligible for Gratuity as per Gratuity Act 1972. 

LEAVE: You will be entitled for leave as per Hospital policy applicable from time to time. 

8. TERMINATION/SEPARATION OF SERVICE: 

d.TOur services are liable to be terminated at any time without notice or compensation in case you 
dre round to have indulged in act of negligence, unethical behavior, misconduct, and / or breach or 

any terms and conditions under this agreement. 
b. In the event of breach of any of the terms and conditions of your employment and/or service 

s and rules, the Hospital reserves the right to claim liquidated damages from you. The 

Hospital also reserves the right to terminate your services without giving any notice 

urin Probation, your employment is subject to termination by either party, 15 days notice or 15 

dy notice pay shall mean the gross salary and does not include the cash equivalent of any 
erusites) in lieu of notice. After confirmation the notice period will be One Month's Notice or One 

LS gross salary. However, Hospital also reserves the right not to relieve you till the 

completion of job/assignment in hand. 

d. In case during continuance of your employment, you are incapacitated by reasons of illness or 

accident or any other cause, whether within or beyond your control from attending to your duties for 
a period of three months continuously in any one year (not necessarily calendar year), the Hospital 

may at its discretion terminate this employment without any period of notice or any payment in 
lieu of notice. 

e. Your continuation in employment will be subject to satisfactory background verification. If at any 
time, any declaration given or information furnished by you in your application for your 
employment or in the forms filled up is found suppressed / omitted, this employment shall be liable 
to be annulled at the discretion of Management, without any salary or notice. 

f. You will be solely responsible for the Hospital properties assigned to you to discharge your duties. 
Loss of any of the items would be recovered from you, as the Hospital may deem appropriate. On 
ceasing to be in the employment of this Hospital for any reason, you shal expeditiously handover 
charge of your work and promptly settle all the accounts including the retum of all Hospital 

properties, tools, equipment, document, etc. without making or retaining any copies, to your 
immediate superior and obtain a receipt in token of having returned the same. You shall also give 
peaceful possession of your accommodation along with furniture and fixture, if allotted to you, 
during your employment with the Hospital. 

9. CODE NO.: You have been allotted an employee code no. 9066. You will be required to 
remember this number and quote it in all communications with us. 

10. OTHER RULES & REGULATIONS: 

a. The Management will expect you to work in the section/department in which you are placed with 
a high standard of initiative, efficiency, and economy. 

b. Your appointment is a full time assignment and you will not undertake any directindirect 
business or work honorary or remunerator outside the Hospital except with the prior permission of 
the Management in each case. 
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c. You shall attend your duties in the Hospital and or at such other places as directed, regularly and punctually. 

During your employment with this Hospital, vou shall discharge the duties entrusted to you agentiy and faithfully and you shall not refuse to carry out any procedure/job as may De requirea 
In the department and/or resort to anv action which, according to the Management, may hamper tne wOTIng OT the institution or involve yourself in any acts which, according to the Management, are detimental to the interests of the institution: in case you are found to have committed breacn or dny or these conditions, the Management shall take suitable action against you. YOu shai not 
COmmit any act of insubordination or disobedience or any act subversive to the discipline. 

shat aabe required to perform your duties in any allotted In case of exigencies of work. you 
ro e to attend "On call Duty' /Emergency Duty beyond your working hours'. You shall be 

Tequired to perform your duties diligently, sincerely and courteousiy. 

TOu wil be sanctioned leave as and when applied for, subject to exigency of work. If you remain 

aosent without sanctioned leave for a period of 10 consecutive days (including intervening weekly 
oT and holidays) you will be deemed to have left the employment without due notice. This includes 
overstaying on leave also. 

9 Ou shal duly inform the Management regarding any change of your address failing which any 
Correspondenceof the Hospital on your last address with the Hospital shall be deemed to be duly 
Served and will be binding on you. You will also be required to promptly inform us of any changes in 
your personal status (e.g.: qualification, marital status etc.). 

n. You shall not divulge to any person, firm or establishment, during the tenure of this appointment 
or thereafter any information regarding matters confidential, trade secrets, technical know-how or 
any sorts of knowledge pertaining to affairs of the Hospital gathered or acquired by you while in the 
service of the Hospital. 

i. During your employment with us, you will not publish any papers/pamphlets/brochure/book or 
make any speech or presentation related to your work in the Hospital without our written consent. 

i. Being a Hospital your job will involve contact with all kinds of patients. You may/will have to 
handle/process blood, body fluids and other specimensof the patients in the course of 
investigations/procedures. You must, therefore, take adequate precautions during your work as per 
the universal precautions/guidelines. In some areas the job will involve working with radioactive 
materials/radio isotopesinstruments emitting x-rays/Radiation. You must, therefore, take adequate 
precautions as per departmental guidelines. 

k. You are expected to wear specified uniform during duty hours and to keep it neat and tidy. 

I You shall abide by implicit as well as explicit rules and regulations of the Hospital existing or 
amended from time to time or any other rules formed in future for the efficient running of the 

Hospital. 

m. You will automatically retire from the employment of this Hospital upon attaining the age of 60 

years. 
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11. GENERAL: Breach of any one of the conditions above will render you liable to termination of your employment without notice. 

we take pleasure in welcoming you to our Organization and looking forward to a long term association with the Hospital.
in case you are agreeable to the aforesaid terms and conditions, kindly signify your acceptance on 
the duplicate copy of this letter as token of your having accepted the same 
With kind regards, 

for ADITYA BIRLA HEALTH SERVICES PRIVATE LIMITED, 

Authorized Signatory 

hereby accept the above terms and conditions and agree to 

abide by the rules and regulations of the Hospital as in force from time to time. 

Signature: 

Date: 

Place: 
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HUMANA 
4TOV PEOPLE TO PEOPLE INDIA 

EMP ID: 6633 

Name Priti Bapusaheb kalbande 

Sub: Appointment: /Type of employment: Contractual 

Dear Priti Bapusaheb kalbande, 

We are pleased to appoint you as nutritionist in CDP- Aurangabad with effect from 13/04/2022 

1. Duration of Agreement 

The duration of your agreement shall be as per Partner Agreement (MOU) for the period starting 

from your date of joining the organization. Accordingly, this agreement shall come to an end and 

be considered as null and void after the due date unless the same is extended by the organization by 

way of a written communication addressed to you. 

2. Proiect Assign ment & Place of Posting / Timings/Leave 

Your services are hired for CDP- Aurangabad your initial place of posting shall be at CDP- 

Waluj,Aurangabad During your contract period you may be transferred to other places of work as 

and when the need arise. 

Timings: Working hour will be as per the project requirement. 
The option of second and third Saturday off will be in place for all the projects Management has 

all rights to withdraw weekly off in case of any emergencies like partner visit, meetings or any 

special assignments etc. There is no compensatory off policy but can be granted in exceptional 

cases. The compensatory off should be duly approved in writing by the supervisor and it should be 

availed within three months. Compensatory Off cannot be clubbed with any other leaves. 

There is no provision for overtime work in Humana People to People India. 

Leave: You are entitled for 24 Annual Leaves. Only 7 Annual Leaves are carry forward for one year as per 

the leave policy guideline. Please refer leave policy for the details. Leaves will be credited in pro- 

rata basis. There is no policy of Leave without pay. 

Apart from the above you are entitled for 15 Sick /Medical leaves which can be availed during 
sickness. The sick leave will be given as per the policy depending upon the justification of the 
ground for availing of leave and the medical certificate from registered medical practitioner

supported with the application of leave. The Management has right to get you medically examined 

to verify your alleged sickness.

Grant of leave will depend on the exigencies of work and shall be at the discretion of the 
Management. Before proceeding on leave, you will have to apply for leave in advance to the 
appropriate authority and seek the prior section of leave. Similarly, for extension of leave, an 

111/9-7, Kishangarh, Vasant Kun/, New Delhi-110070 
Telephone & Fax: 011-47462222 E-mail: info@humana-india.org Website: www.humana-india.org 

Registered under Section 25 of the Companies Act, 1956. CIN. : U85320DL1998NPLO93972 
Registration No. 55.9397?: FCRA Registration No. 231660194 Tax exemption under Section 80 (i of the Inuome lax Act. 
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HUMANA 
PEOPLE TO PEOPLE INDIA 

application will have to be made in advance so as to reach positively before the expiry of leave 
originally granted. Mere submission of application will not mean that the leave has been sanctioned. 

3. Job Description & Responsibilities- Annexure- 1 

Your work and responsibilities are described in your Job Description. You are expected to fulfill 
the tasks and responsibilities as per the job description and according to instruction and guidelines 

provided by your supervisor or management. 

4. Probation & Confirmation 
You will be on probation for a period of three months from the date of joining. Your performance 
will be reviewed during the probation period and the same may be extended, if found necessary 

On successful completion of the aforesaid probation period to our satisfaction, you contract for the 
time defined in paragraph I will be confirmed. 

5. Compensation 

You will be entitled to a CTC of Rs.23000/- per month, inclusive of taxes as may be applicable. 

The break-up of your compensation is attached along with this letter. 
policies/procedures/rules and regulations governing the monthly/annual allowances, benefits and 

perquisites, whether existing or adopted in future, will be provided to you and you shall be governed 

by the same. 

Detailed 

No other amenities/ allowance etc. shall be permissible unless specified by written order. 

6. Notice Period & Termination 
During the probation period, this agreement can be terminated by either side without notice. After 

your services are duly confirmed by the Management in writing after successful completion of 

probation period, this agreement can be terminated by either side by giving 30 days' notice or 30 

days Salary in lieu of notice. 

7. Past Information & Record 
This appointment is made on the basis of the information given by you, and contained in your 

application. If it is found to be false, misleading or deliberately concealed, the management will 

have the right to terminate your services forthwith without any notice or compensation. 

8. Confidentiality of Information 

You shall not divulge to any person any information you get during your agreement regarding the 

operations, trade and business of the organization. Upon termination of your agreement, you will 

immediately surrender to the organization all documents and any other property entrusted to you 

during the course of your agreement. 

9.0ther Terms & Conditions 
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HUMANA 
oMAN LE TO P PEOPLE TO PEOPLE INDIA 

a) You shall be governed by the "Conditions of Service" of the organization, which are 
in force and/or are framed from time to time. The terms and conditions of service can 
be changed without any reference to you and the same shall be binding upon you as is 
applicable to other employees of your grade/level/function/department of the 
organization. 

b) You will employ yourself efficiently to the best of your ability, will devote your whole 
time to the work of the organization and will not engage yourself directly or indirectly 
either honorary or remuneration in any service, trade, business, vocation or occupation 
(including agency of an insurance or in advisory capacity). Also you will not appear in 
any examination or attend any classes without prior and written approval of the 

management. 

c) You shall communicate the change, if any, in your permanent/present residential 
address/telephone/mobile number hereafter immediately, failing which communication 
sent to you at your notified address, shall be deemed to have been received by you. 

d) You shall, throughout your service with the organization, conduct yourself in a manner 
befitting a responsible employee of the organization and maintain absolute integrity. In 
case your behavior or conduct is found wanting or undesirable, the organization 
reserves the right to terminate your services without any compensation, notice or salary 
in lieu thereof. 

e) You shall not misuse the material and facilities provided by the organization. The 
copyright and intellectual property rights of all material produced by you during your 
tenure shall vest with the organization. 

You shall not accept any contribution or otherwise associate with the raising of any 
funds or make any other collections for personal purpose whether in cash or in kind in 
pursuance or any object, what_oever, or accept or demand any subscription from any 
employee or staff members of the Management. 

8 You will work under the supervision of such officers as may be decided upon by the 
management from time to time. You shall diligently and satisfactorily carryout 
instruction given to you by your supervisors in connection with the work assigned to 
you to the best of your skill and ability. 

h) During your employment with the company, management may use your personal Email 
ID for any other office communications which will be deemed lawful communication 
to you 

i) Absence for a continuing period of 3 days including absence when leave though applied 
for but not granted and when over-stayed for a period of3 days would make you to lose 
your lien on the service and the same shall automatically come to an end without any 
notice or even intimation. In such an eventuality, the management will draw an 
irresistible presumption that by remaining absent continuously and unauthorized, you 
have abandoned your job. 
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) Your increments/promotion and demotion will depend at the sole discretion of the 
management depending upon your efficiency, capacity, regular attendance, sense of 
discipline, loyalty and good behavior and also subject to the prosperity of the 

organization. 

k) In case you have been charged with any act of misconduct, you may be suspended from 

service pending enquiry. During suspension period, you will be entitled to 50% of your 

salary towards suspension allowance subject to your marking of attendance on the 

Working days at any time during working hours. While claiming suspension allowance, 

you will give an undertaking or affidavit every month in writing that you were neither 

employed nor self-employed during such period. 

1) You will automatically retire without any notice on your reaching age of 60 years. 

Should you wish to continue in service even after attaining the age of retirement, you 

can apply for a post retirement contract. 

m) You will be bound by rules and regulations enforced by the management, from time to 

time in relation to conduct, discipline leave, holidays or any matter relating to service 

conditions which will be deemed as rules, regulations and orders in the part of these 

terms of employment. The Management reserves the right to modify, alter or delete the 

existing service rules or to introduce fresh service rules which will be binding upon 

you. 

n) Your appointment and continuance in employment will always be subject to your being 

found medically fit and the management will have the right to get you 

examined/reexamined from any Registered Medical Practitioner/ Surgeon, whose 

finding shall be final and binding upon you. Your nonappearance for medical 

examination will be treated as non-cooperation to the management and your services 

are liable to be terminated without any notice or notice pay in lieu of notice. 

o) Beside above conditions, you will abide by the Service Rules/ Regulations or standing 

as in operation besides office orders which are issued from time to time. The Service 

Rules/ Regulations can be modified / replaces by the certified Standing Orders which 

will be binding upon you. 

p) You completely understand that your services are hired for a specific duration which is 

assignment/ project specific and accordingly, your services shall be terminated by the 

organization after the completion of the assignment/ project, if not renewed in a 

mutually agreed new agreement. 

10 Governing Laws & Jurisdiction

This Agreement shall be governed and construed in accordance with the laws of the land 

and the parties hereto, in case of any dispute arising from the same, agree to submit to 

arbitration and/or legal proceedings by the competent 
courts/forums/authorities at Delhi 

New Delhi only. 
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Fcase return the duplicate copy of this letter, duly signed by you in token of your acceptance of tne a0Ove terms and conditions. We welcome you to our organization and wish you a long and satistying career with us. 

With best wishes. 

For Humana People to People India (HPP)) 

Authorized Signatory 

People 

Aturamngabad(MHI 

ojectLc 
DECLARATION OF ACCEPTANCE BY THE EMPLOYEE 

I hereby accept the offer of agreement in the Organization. I further declared that I have read and 
understood all the terms and conditions of this letter of the agreement as well as the service rules of the 
Organization. I hereby agree to abide by the same and have put my signature hereunder, as well as on 

all the copies of the appointment letter, as a token of my total acceptance of the terms and conditions of 

agreement as well as the Service Rules of the Organization. 

EMP ID 6633 

Name of the Employee Priti Bapusaheb kalbande 

(Signature of the Employee) 
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METROPOLIS 
The Pachology Specialist 

16. To log sample details daily 

17. Cross checking of the registration checklist. 

18. To maintain the register for keeping track of reports 

Reviewed BY 
& Approved by 

Prepared By 
.-- Dr. Santosh Bhokare 

--

Name: 
Dr Santosh Bhokare 

Date: 
Signature: 

Accepted by 

Name: Ms Shradhha Raut 

Employee ID : 24327065 

Job Title: Accession officerAoA2 
Date 

ostol 22.1 

Signature: lub 
By signing this document, I agree to abide by this job description and to do 

the best of my abilities to perform my duties or any tasks assigned to me that are 

not mentioned in this job description. 

JDI Template 02/ 
Effective date: 01-01-2021 
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METROPOLIS The Pathology Specialist 

Document Code 
Document Title 
Department 
Job Title 
Name of Employee 

Job Description 
Accession 
Accession officer 

:Ms Shradhha Raut 

1.0 Reports to Dr Santosh Bhokare 
2.0 Dress Code 
2.1 Formals with ID 

3.0 Duty Hours 
3.1 8 hours 

4.0 Education 

4.1 Msc 

4.2 BPMT 

5.0 Experience 
5.1 4.5 Yrs 

6.0 Licensure Registration 
6.1 

7.0 Skills 

7.1 Communication 

8.0 Job Summary 

8.1 Job Summary as Accession officer 

1. To punch the biometric upon entry in the lab 

2. To follow the instructions informed by Vidyavihar lab 

3. To Accept samples with documentation [hard copy & soft copyl 

4. Checking, tallying & arranging samples with documentation 

5. Registration of samples 

6. Bar-coding of samples 

7. Crosschecking of bar-coded samples and checking of manual feeds 

8. Crosschecking of registration / entries & maintaining the files 

10. Documentation of no. of registrations& samples per day 

11. Maintaining log for sample pickup time with RC count 

12. To Keep track of sample receipt round wise 

13. Maintaining 
data for daily updates along with TAT 

14. To Keep track of sample receipt round wise 

15. To check for Final 
authorisation 1st at 4.30 pm & 2nd by 8 pm & get it done. 

9. TRF filing 

JD/ Template 02/ 

Effective date: 01-01-2021 
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SODEXO/25009411/2022/826009
03, October 2022

Offer Letter

Dear Mahek Munaf Shaikh 

Following your recent interview, we are pleased to offer you the position of Dietician on a Fixed Tenure Contract
within our organization in India for our business activities of Facilities Management and Multi-services. Your initial
place of posting will be at our site "SMBT Nashik FS".

Your Detailed Appointment letter with Salary detail will be offered to you on or before joining.

PF, ESI, Bonus will be paid as per Law and Rules applicable. No other allowance will be paid unless confirmed in
writing. You will be liable to be transferred anywhere in our existing or future units.

Your service contract will automatically come to an end on completion of one year from your date of joining. Your
contract will automatically get terminated earlier in the event our contract with our client comes to an end before the
expiry of your service contract, for whatsoever reasons. You will be expected to join the organization on or before 
03-10-2022.

Please sign a duplicate copy of this letter as a token of your acceptance of the offer. We look forward to welcoming
you to our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

Authorized Signatory

This is system Generated letter/signature is not required/digitally signed
Registered Office : 1st Floor, Gemstar Commercial Complex, Ramchandra Lane Extension, Kanchpada, Malad(West), Mumbai - 
400064, India
Tel.: +91 22 4421 4421 | Fax: +91 22 4421 4422 | www.sodexo.com



HLL Lifecare Limited 
A Geiennert of indio Enterprie 
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           VF/NSQF-MH/2022-23/119 

 
Dear Yogita Santosh Dohare 
C/o- Santosh Rupchand Dohare 
Bhimnagar Bhavsinghpura Lane No.1 Aurangabad 
 

With reference to your application and further assessment, we have pleasure in offering you an employment with 
Valeur Fabtex Private Limited on behalf of State Project Office, Samagra Shiksha- Maharashtra as a 
“Vocational Trainer – Apparel” for under NSQF Samagra Shiksha - Maharashtra. However please note that 
this offer is subject to further positive reference check and eligible documents submission and their verification. 

       
You are required to join us on 29th August 2022. You will be based at  
27031600612 - Mnc Urdu Sec School No 1, Jalgaon or any other location where ever required later and you will be 

duly reporting to Vocational Coordinator or any other person designated by company hereinafter. 

 
We would be pleased to pay you a Cost to Company of Rs. 20,000 /- (Twenty Thousand Only/-) per month 

(taxes are applicable as per norms). All statutory deductions will be made from your CTC only. 

Special terms 
 The employment offered to you is a fixed term contract from 29th August 2022 to 28th July 2023, 

subject to project’s continuity, organization’s requirement and your satisfactory performance. Also, 
Company is not liable to give a separate intimation to you (in any form) of your contract end, you 
need to keep yourself aware of the terms of your contract. 

 
 The notice period will be 30 days either side. Company reserves a right to terminate your services at 

a notice of 30 days or you may resign from the services of the company by giving a notice of 30 days 

to the company or if mutually agreed salary in lieu thereof. 

 
 Your services will be governed by Valeur’s rules and regulations for CSS VSHE program. And, any 

other entitlement or leaves will be as per the project norms of State Project Office- Maharashtra 
under Samagra Shiksha and further approval of competent authority of Valeur’s. And, this 

employment must not be treated as government job or permanent employment.  

 
 The Company may assign you different responsibilities from time to time and may change your 

designation, job description and place of work at its sole discretions. Your services are transferable to 
other Centres or offices of the Company, or the Group Company, within the territory of Indian union 
and due to this transfer your services terms and conditions will not be affected. 

 
 The Company reserves the right to terminate your appointment without any compensation or notice 

thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or 
code of conduct or the terms hereof - any act or misconduct or negligence in the discharge of duties 
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or 
the Company policy or any other similar act. 

 
 
Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to accept the 
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence 
shall be entertained. 
 
A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you after your joining 
to Valeur subject to completion of your joining formalities. We look forward to your joining “Team Valeur”. 
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For Valeur Fabtex Private Limited 

 
 
Chumpi Das 
HR Department 
 
I agree to the above terms and conditions and append my signature to indicate the acceptance of this offer.  
 
 
Name:  
        
Signature with date: 

 
Documents Requirement on the day of Joining 

 

Welcome to Valeur.  Upon joining duty, you are required to submit following: 

 Photocopies of  

-  Educational Qualification Certificate (10th, 12th, Graduation and Post-Graduation) 

 Experience Certificate as required 

 Relieving Certificate if any 

 Last 3 months salary slips if any 

 Address Proof 

 PAN Card 

 Aadhar Card 

 Cancelled Cheque/Bank Details 

 Two passport size photographs 

 

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your 

personnel file. 

 Joining Report  

 Provident Fund Nomination Form 

 Declaration Letter- Annexure A 

 

We look forward to your working with us in Valeur. 
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Annexure A - Declaration 

 
I, ___________________________________hereby confirm 

 That neither have I paid money, nor have I been asked for money by ValeurFabtex Private Limited, 
or any of its employees/consultants for securing a job with them. 

 That I have not, at any time immediately preceding the date of this affidavit, been convicted by any 
court in India for any offence involving moral turpitude under any law including but not limited to the 
Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual 
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal Act, 2013, and sentenced in respect thereof to imprisonment for any 
duration and/or fine and/or subjected to other punishments. 

 That no proceedings in respect of any criminal offence alleged to have been committed by me is 
pending before any criminal court in India. That no warrant or summons for my appearance, and no 
warrant for my arrest, has been issued by a court under any law for the time being in force. 

 That I have not been held guilty for any misconduct or violation of Code of Conduct document, by 

whatever name called, in any of my current and previous employer organizations, and no case has 
ever been filed by or against me in connection with my employment in any of my previous employer 
organizations. 

 That I have never indulged myself in any activity prejudicial to the interest of my current and previous 
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any 
of my current and previous employer organizations. 

 
VT Name  

Father/Guardian  

Trade  

School Code  

School Name  

District  

Email  

 
 

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and 
other personal details are correct and factual. 

I have read and understood the Terms and Conditions of my contract and I do hereby acknowledge, agree, and 
undertake to abide by them. 

 

Name of VT:   

Date:  

Signature


