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Offer Letter — Samreen Khan
Aziz Khan — Dietitian - Watch w
Your Health inbox

HR . 5 Jul
to me, Ratheesh, Jay, Mandee... v

€«

Dear Samreen Khan Aziz
Khan,

Congratulations!!

With reference to your job application and
the subsequent interview you had with us, we
are pleased to offer you a position

as “Dietitian” at Watch Your Health.com (I)

Pvt Ltd. with effect from 5t July 2022.



GST No. : 2TABHFSB780K22C
PAN No.: ABHFSB780K

SHRI SANT KABEER BAHUUDDESHIYA UTPADAK
SWAIMROJGAR SEVA SAHAKARI SANSTHA, AKOLA

Reg. No. A.K.L. /(A.K.L.)/G.N.L./(0)/308/2001
“;Atiﬂ Nih_arg Plaza Complex, Damle Chowk, Akola Email: saintakabeer@gmail.com

_.._,_.j_-:‘\o""“&_—._n. .u_-
EIEIE

“ﬁmmug{g‘h :

1r__..=|

"'m WET FH A



‘ LIFENITY WELLNESS INTERNATIONAL LIMITED

CIN: UT25300PN2012PLC 142840
GSTN: 2TAARCS3IANTAIZIH

Swati Agaldhare,

At Posi-Uitarwadhora, Tal-Mer,
Dhst-Yavatmal
Appointment Letter

W are pleased 10 apooint you In our organizason as Agsistant Lab Technician our chent site HINDLABS Diagnostic
Cantre ol Pandbad kwads,

You have 1o sinctly Iolow the nules and reguiatons provaling in our Clent sae.

1. Your conirac will commance (rom 12032000 and expes on 11033021 duing which you will render servces o oW
Clioni 31 thiis promises Subject 10 the s and condiions of e engagemaent lelier sxnculed by you on 1203 2020
and in accordance 10 the insTruciions recsived by you rom 3 of any oiher authorized person and wil be bound by our

TuilEE ahd regulEiong.,
2. You tneby agres 40 b Bable Iod the lollowing terms and condiions:

i Fully porform the senhaces. in a professioral manned. al the Chent's localon wuntl the completon of B Memm of e work
oL
i Duning the weim of th work stsignment, rended tendces osclusiely 10 S Dient and such periormancs shall not be
NSNS WD Sy Dbl yia Moy’ R D O thnd o
ARG in Sy eondurt which is detnmantsd to e nterest of the Chent or Lseniey Wllnees
hol racebse any paymens of ary naturs dractly of ndiecly from the Clent wilsss apeed 10 by Lifsrity Weliness.
Naihpr divpctly nod indiecly offery you iof employment with the Clent or Bz aSiaies duing the ponod of e work
ESSIGraTHEn WEhOUT Rror peTnissann of Lifenty Welness
Exlend o coopetahon o e Clanl's emplopes, conalleyls mpeesdalved sbe, and do all such Bings = may be
hcEstaty Srd comnply with sl lerme of S Appesiimand lotiee 5o S5 b aflecinely undertshs B work
Repon mnd be pressnt a1 the decignaisd locabon curng the working hours menbonad hemsin and abds ty the nides
e regulations ae required by e Chand
Comply wiih the salety, health and other ruses and reguiations of Lilendy Wsliness and he Lifenity Weelliness Chent that
ou Mo besn made awave of
During ihe cowrse of your conteael. you can ba fansiened 103 localion within the tentory of India 25 and when
requirad by Lilendy Wliness for exscuting the SSnices prorvidod faesin

3 Should you be seected 1o paerfonm e Work Assorment, the nabune of your rekstonshipn with Lty Woilness will ba
that of & Contranl of Sarvoe for & fiwed pedod. By esscuting e lefter of engapemont neither do we ofer you
ooy with Lifendty \Waliness nor 00 yOu BECome an ampicyos of Lsensy Welineas. Upon dapiry of lerrmensaten of
the Work Assigrement, your empéoyment with Ldenty ¥ eliness shall stand terrmanated forthwish,

4 Fwragd for expery of 8 Work Assigroment due ia oompleSondesnany of e sams o in espen of 3 Work Assinenent of
one week of & kesser paiod of time, either party may omirate this Work Assigrenent Latier by ssueing 15 days’ notice:
iin e o pEymEEn] therend

5 Tearmination of this lessr of engagomant shall not alfect the oblgalions of the pariss that have been incumed price
=mach termination and LisnEy Weliness shall promotly seile al your duss aier making the appicabis cediscons.

E =T E

R R E

& You agree io dedend, indemnily and hold Lisnity Welliness or The Chent harmiass brom any and all clsims. damages,
liabfity. aflomeys fees and expenses on accoond of your falure 1o sagsfy any of your oblgations under s work
Essipnrmenl B8as o Iof mesconduct of ior ViolaSon of any lenw O Creation of 3y eoal Babdity by you

504, PENTAGON P-3. MAGARPATTA CITY, HADAPSAR, PUNE. MAHARASHTRA 41 1028
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Advanced Diabetes Care Center s

DATE: 16/2/2023

TO WHOSOEVER IT IS CONCERN

THIS 1S TO CERTIFY THAT MISS. PALLAVI MILIND ZINE IS WORKING AS FULL TIME LAB
TECHNICIAN FROM OCTOMBER 2022 AT WELLNESS ADVANCED DIABETES CARE CENTER, MONDHA
NAKA, SINDHI COLONY, AURANGABAD.

Advanced & Complete Care e

| Diabetes ]lﬂlwd!’msure“ Thyroid || Obesity |

0 8087597 309,73 85200365 Clinic Time : Mon, To Sat. 07:00
@ PlotNo.5, First Floor, Mitra Nagar, Near Sindhi, Colony Gurudwg :

am to 07:00 pm
%, Jalng Rogq, Aurnngubod

F
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Regd No F 1265
CHHATRAPATI SHAHU MAHARAJ SHIKSHAN SAHS'I'HA
AURANGABAD _
CSMSS/46L Date: 29/12/2021 i e
APPOINTMENT ORDER | ...
oathee N
With reference to your application, the Management is pleased to appoint you as a "I" R

Lab. Technician in the department of Pathology & Microbiology in CSMSS Dental College ' 'i“"—
& Hospital, Kanchanwadi, Aurangabad, for a probation period of 11 months with immediate J
effect of the following terms & conditions.

|
1) You will be paid consolidmed salary of Rs. 9,000/~ (Rs. Nine Thousand Only) per month. ]

2} Your services will be governed by the rules and regulations framed by Maharashtra 'S 1 "::i
Uiniversity of Health Sciences, Nashik & the Management of this C.5.M.S. Sanstha from e KIS
time to time. f [ \*";

3) Your services will be retained in the college as long as it is required. . .

4) You will work under the Dean / Director, CSMSS Dental College & Hospiial. ) F.:l Pﬁ

5} You should not leave the services of the institute without giving one months notice in » \‘ i
writing to the undersigned or in lieu thereof pay 1o the institute an amount equivalent to ILE ¥ '_

one month’s salary.

6) You will have to submit authentic proof resarding vour date of birth, casle certificate,
caste validity, certificate of the competent authority (in case of candidate belonging to ' -
reserved category), educational qualification, registration certificate experience k
certificates, ifany, duly attested by the pazetied officer and two passport size photographs -
& bio-data while reporting on duty. You will also submit physical fitness certificate from
the registered Medical Officer.

7) Your services shall be terminated without any notice and without assigning any reasons
thereof in the event it is found that your performance is not satisfactory.

8) While joining duties, you will have to give an undertaking that you agree 1o the conditions
mentioned in this appointment order and that you will abide by the rules and regulations
of the management which are in force and which may be framed from time 1o time.

Please sign and retumn the duplicate copy of the appointment order as token of
your acceptance of above terms & conditions & submit your joining report to the Dean /

Director of the college within a week time positively.

ulay)

2023/2/16 18:58
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Dy Batasahieh Vikkchie Patil (Padims Bhoshan Awnrden)

Pravata Horal Fducation Seciety's

WOMEN'S COLLEGE OF
HOME SCIENCE & BCA
Lout, Tal Ratiata, Dist. Ahmednagn

(O2422) 27 {9HY
A ated to Savitribal Phale Pune Umiversity, Pane
1. No, PUJAN/Se/ 141 /2016

Gahire Gayatri Annasaheb
Assit. Prof.

DOB - 04/06/1999
Contact : 7083718570

B8, 104
'{_J"\v \ \.

I/C Principal
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K.B.S. FOUNDATION

President - Dr. Kishoy Kagde
Secretary = Mr. Santosh Pathak

EPstoundstion 20 H @ pmail com MAHARASHTRA
MNakshat

1 APpartment, Honajy Napar

I Rowd, Avemngatad (431 ooy | Working For Nature's Humankind
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Appointment Order

.Ms.JANHAVI TUSHAR BADGUJAR,
I'hakre Nagar N-2.C idco, Aurangabad.

RefT. :- Your Application Letter Dated -06/10/2022

Date- 07/10/2022

Subject :-Appointment order for the Post of “Lab. Assistant.”
in Yashrati Institute Of Women’s Education, Aurangabad.

Respected Madam,

With the reference of your Application dated 06/10/2022 for the Post of ‘Lab. Assistant ’
we are glad to inform you that our Institute have decided to appoint you as a ‘Lab. Assistant™ on
Ad Hoc Basis in Yashrati Institute Of Women’s Education, Aurangabad on the following

terms and conditions :-
1) Your Appointment will be on Ad Hoc Basis .

2) Your Salary will be on consolidated basis.

3) Your service will be governed by the conditions of employment for the members of the
Non Teaching Staff as well by the conditions formulated and changed from time to time

by KBSF .

4) You Should report for duty within 7 days to the Principal of Yashrati Institute Of

Women’s Education, Aurangabad.

5) You are requested to return the attached letter of acceptance duly completed within 7
days. It the acceptance is not returned within 7 days the offer will be treated as cancelled.
6) After joining the college you should not discontinue in between the academic year. If you

will discontinue, one month salary will be deducted.

7) You have to inform for Resignation before one month.

Lol
President

K.B.S,
Foundation
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Institute of Bioscicnoes & Tochnobogy., MGM University, Aurangabad

Weekly timetable for Guest Facabty
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@ HealthifyMa

Agreemend
This agrecimend (hereinalicr “Agresment ™y is made on this | 5-10-2022, e Bangabore.
BY AND HETWEEM:

HEALTHIFYME WELLNESS PRIVATE LIMITED, a conpury duly incarporated siler
the  Companbes A, 20013, bearing. copotste - Wlemtification  pumbser
LT 2R A 20 S TR 0G0 and having di registered alfico ar Mo 30, B0 feet road, HAL Ird

Stage, Indiranager, Bangalore-560075, Inidin (heremalier refered o ns the “Company”,
which saprossion shall, unless repugnant i the contex] o msaning tlserool, mean and include
5 sugeesscrs and ssdgns) of e CONE PART,

ANTY

Noveera Mujeeb Shaikh, date of bpth 22-12-1998, residing oi 15, South  Strest,
Yellagundapalyam, Austin Town, Near 5t Philomena's Hospital, Bengalur S60047
{herematter refomed fo as e “Consalisnd - Nutritionist”, which cxpression shall, unles
noprugradil b the Cconleal of meming herecl, nbban and inchinde hesTer heirs, Jegal
iepreseniatives, execulon and admmistrslion ) of the OTHEHR PART

{The Company and the Consultum ene hereinafter collectively reforred 16 as ibe “Parties”
snd imlivshaslly a5 o ey}

WHEREAS:
A, The Company o ctgaged o the business of aporating o techenbogy-based

soliwate platform providing bealth and: wellness services through mteraction
with exponts including, doctors, nuiniwaist, yops msrucion and  finess

iraiters.

R The Comsuliend b represcined and wanranted that he'she s specaatinad m
Mutrathon,

8 Relying oo the reprosentations nsde by the Consultand, the Company has

oifered o appaiat the Consuliang 1o remder the Services g dedfned hercin) asd
he Conenleany bas secepied the ssine in accosdanse wilh the terms bereol,

NOW THIS AGREEMENT WITNESSETH:
| DEFINITIONS AND INTERFRETATION
“Commencement Dt shall mean [8-10-3022,

1,2 “Confidential Information™ mweans all imformaton or datn made pvaitahle o the
Congullanl (whether famished orally, i woiting, checteonically o throwgh any
other form o mediom o regantless of whetber 8 & gpecitically marked oF
idemtified as “confidemiial™y or which direcily or mdiresily comes W he
kpovwledge of the Consulinm or any pant hereol, copeeming of reloting 1o the
Company, mchudimg. without limdtadion, koow-kbow, logic. algonthms, Mow
charts, subroatings, comdawns,  defini formudas, comy prOErans,
proscesses, Kless, invertenis (whether patentatde or polh, schematios, amd otber

Regd. Office: No 30, B0 feet road, HAL 3rd Stage

Indirariagar, Bangakore - 560075
CEN: LT 2000KA 0] SPTCOR Tia

Pag 8
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Offer Letter Details

Maveesra Mujeeb
Shaikh

B Ertivveri

Services

18, Qotober 2022

Uedwnation

Conaultant -
Mutritionist

Bangalore,
Karnataka, India,
{India)

QT Lt Acoapled

17, October 2022
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KIHEMATIC FOOD TECH

PYT LTLR

Ref: 17022023/0/HRD /45

Date: 17" February, 2023
Dear Mayuri Patil

Sub: Appointment Letter

With reference to your application and the subsequent offer made to you after your Interview & Trials, we
are pleased to appoint you as “Corporate Relationship Manager” in our organization Kinematic Foodtech
Put Ltd with effect from 01st March, 2023 for Bangalore Location,

» Your employment with us will be governed by the Terms & Conditions as detalled in Annexure =A,



Plot No. 6,7, Survey No. 10, Shahanoorwadi, Darga Road,
Aurangabad - 431 005., MAHARASHTRA, INDIA.
vaqaﬂs._l:mlw!.."-} Tel.: (0240) 2357718, 2366666, 6676666, Fax : (0240) 6676690
A Super Speciality Ho‘;:m E-mail : unitedciigma@gmail.com, Website : www.unitedciigma.in
R iRem

OFFER LETTER

CGH/HR/OFR/2019/06 12/08/2019

Ms. Shalaka Shahajirao Patil,
Hindustan Awas, Sector 1- A- 19/2,
Nakshatrawadi, Paithan Road,
Aurangabad. 431005.

7768060602,

Subject: Job Offer Letter.
Dear Ms. Shalaka,

Please refer your application dated 10/08/2019 and personal interview, we are pleased to
present you this offer letter for the position of Dietician under CIIGMA Group of Hospital.

Your CTC (Cost to Company) will be as per the discussions we had during your Final Interview
i.e. 12000/~ per month.

You are expected to join your duties no later than 13% August 2019. In case you have any
problem in joining on this date you will communicate the same in writing to our HR department.
In this communication you must mention the altered joining date and ensure that you join the
duties on the said date. Appointment letter will be issued to you within one month after you join
the duties and submit the joining report to HR Department.

You will bring following documents at the time of joining,

1. All Onginal Documents of academic qualifications. Any one of this original document will be
retained by the company and will be returned to yvou at the time vou retire or leave the iob.
Identification and permanent residential address proof (Photocopies); contact details of self
and family members.

Medical Fitness certificate from a physician and following reports.
Blood sugar (F/PP), KFT, HIV, HBSag, CBC, ECG, x-ray chest, blood group and Visual
refraction.

Please sign the copy of this letter which will be treated as your acceptance to this offer.

Please note if you do not join on the date given by us in this offer letter or indicated by vou in
subsequent communication in writing, this offer will stand cancelled.

The Team CIIGMA looks forward to our positive and mutually beneficial association.
Regards,

Mr. Akshay A

HR Department e ) o\ :

S Vd

CIIGMA GROUP OF HOSPITAL

Page 1

Service to Humanaty, Service to God
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OFFICE OF THE COMMISSIONER, EMPLOYEES STATE INSURANCE SCHEME

(Government of Maharashtra)

Panchdeep Bhavan, 6th floor, N.M.Joshi Marg, Lower Parel, Mumbai 400 013
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Tel. No. Director (Administration) - 24950847, Director (Medical) - 24950819, Acct.Officer - 24950863,

Admn, Officer -24955316. Fax No. 249507 16, Email : esis. maharashtra@gmail.com

HAUSTUBH\DESKTOPSMITA

.DOCX




e

wY e s wieie srdfean @ vt s TR R 4 s -

?) e sete SHeaRTE e aridter TS T sHean e taa 3
ﬁﬁ?ﬁaﬁﬁ,wﬁwwaﬁrﬁwmmﬁﬁﬁm,
TERATISITST il et faietl 371/ T e et e 7 A a9, &
T FIOGTT Ief 312,

%) AERAA, T - F, (AFTHUN F. 300 - I¥¢oo + AT I F.¥300)
éﬁqﬁvﬂaaﬁaaﬁﬁﬁmaw&aﬁ&%w#ﬁwﬁmﬁ?ﬁa

3) T et W e fem, e fofa R, 08,0800 5 WIS SRS

€. RW.ocRey Wi PR WA Ted@vien afyq wder ey
TSI SHEeTe HfeTepe eI @it e FHIe o AT,

x)aﬁmm%mqmﬁ@m(ﬂémmwmﬁ)ﬁm&%zmﬁaﬁmﬂ

Wwﬁmmmﬁqﬁmm@&wwwm@
HICTATY HTET 0T STTIIH 312,

W FIEERE YA o heledl SHeANEl st W dwar o
mﬁéwmwmm#émmmﬁ?ﬁ?@?ﬁmmﬁgwﬁéa

&) T AHUIH T SR ETUaTaIE! S IvTeare e e W s e

o) HIX TR IHTARHT A Haddier FeTeeHEETS e @
AT ST TGIe! HEaaTe et st T,

¢) T ARAIE HEATER A0 UH S Tevaraiam=t 79 sret sier.

?) aﬁﬁvﬁmﬁ%ﬁ&mﬂ%ﬂawﬁmﬁma%ﬁwqﬁm
I B10T SATI9IF T,

R0) T AR ST 31 Fahmoft et e Aome e

zz)aﬁmmammaﬁmmmw
FA0  IAVIH TR,

RR) TR T T WISTIATE S, i1 U St ANMS: YT =&t Ao
fehell weh AfeareaT Semre Yoy SIS ST S S,
.

KAUSTUBH\DESKTOP\SMITA .DOCX



s Ross

/ R3) Tl e ARSI WIS UAT a9Y WU gal FEEeET e
' FeBTa0T HATTTTH 3R,
2¥) T HIAHER STavae ST HdHm! 3d TEt FAie.

RW) T TS el / el &4 ST o511 SO foare et JuTR e,

%8) T THUE AR fafed HIAteid Roee SF SN AT HI0h TR
(MS-CIT e 9eqd) 34107 SIrear TH0T9S 9ied 0l HEsaE 3R, 394

Q) T ITaA o faw faum . st — Q004 838/ Far ¥, f€.32.20.3004
AR oA G g S FisT1 o] 2.

3¢) T IMEA TN WA T g9 {8, 0%.09.3004 THR HERTE AR
AT (T8 FHEare dfasm) FEm, 004 WeHier HfARIeT W FO SHAHRE
TR

§3) Tl WY Horedl TS AGOUAT ool ARG SRisR ST
AR T ST SV HRUTEE SR Seerdr J0T T,

R0) FHURRIE ARV FIHT HeAEgT 3o HEwiT A & HHEE F5W A TR
TeherT caTefsiedt it et qa T et et 6% S AT W T e

) A FgE Reswream @ aiier 99 o2 7 v 9 aRd A9 A
W.&é(—ﬁ , 4 L
» //—’:'”/Jﬂlz
c.‘t(-' W$|ﬂq’"{ ﬁmm, Eﬁé
o . e e
- FHEART AT eI ST
R ST et foret fersrati FAT ST
R ol TSR WSIi TR TS HE - ot
3 A TS Uge A BT AT
¥ e udter feusft e O HIeTR

KAUSTURH) DESKTOP\SMITA .DOCX 5



W i TS Tt s BTG 3107

& 1. AH TEEE TR TS AR

9 S G sl [ASTIFaR FTH U8

¢ HHdt gueie feuTett e o 3R

Hd,
3. e Afers, WAL, TG qeE, o, SRR, HiE TR —
Ui, AT, ARETE, HOTQE, ARG JE1 Aifed  qEeT Sampiodd.

AT YA FUATT A Y, AT SHGANTH & FH6 . F TAm &
IFEATOTEl DI WA A1 FEIGATE WEY FWEL a9" SHeaR &9
FavEaF At we wHUS fafea FHenaRHel W wE UEE J9T A9
TS AT FAIGATH UTSIaUar= ST S,

.foem wrR / Su SNMR wEiea, @, AR — qu, i,
3. eI %t
¥.faE T,



® g ¥t W AR - Iy oy e W
L‘%‘é’é’?&ifﬁ%‘é%‘%?ﬁ géT\.lf%%T_Bng'TUTE e Ug YRAR SHedi F97ed, TN HYaN

Serving the nation since 1811

I C MR - NATIONAL INSTITUTE OF VIROLOGY

Indian Council of Medical Research
Department of Health Research
Ministry of Health & Family Welfare, Govt. of India

20 - . 31. eSS AV, IRE S@9 FAT 11, T -411001, HRG.  20-A. Dr. Ambedkar Road, Post Box No. 11, Pune 411 001, India.

Tel. : NIV Camp +91-020-26127301, 26006290, Fax : 26122669, 26126643 / NIV Pashan +91-020-26006390 Fax : No. 25871895 / 25870640
E-mail : director.niv@icmr.gov.in Website : www.niv.co.in

No. 3/1/2020/Temp./Admn/l- 4F4% mﬁseptember, 2020

0,

Ms. Priyanka Gautam Waghmare,
Datta Nagar, Near Datta Mandir,
Post MIDC, Ahmednagar

Sub: Offer of engagement of Ms.Priyanka Gautam Waghmare to the contract post of ‘Contract -
Technical Assistant’ for COVID-19 related activities

Madam,

Consequent upon your selection to the CONTRACT position of Contract Technical Assistant, purely
on temporary (Contract) basis for COVID-19 related activities of the Institute, | am directed to convey the
approval of the Competent Authority for offering you an engagement as Contract Technical Assistant against
consolidated emoluments of Rs.31,000/- (Rupees Thirty One thousand only) per month. The engagement will be
on contractual basis strictly for six months from the date of assumption of charge of the contract position or
completion of the COVID-19 activities whichever is earlier.

The present contract engagement will be subject to the following terms and conditions :

1. You are requested to furnish an undertaking to the effect that no criminal proceedings are either pending
or contemplated against you in any court of law.

2. The engagement is purely on contract basis and the Director of the Institute reserves the right to
dispense with your services at any time without assigning any reasons.

3. The present assignment is initially for six months from the date of assumption of duty unless
subsequently extended on the basis of you performance evaluation and requirement of the Institute.

4. The engagement will get automatically cease to be on present/extended assignment or completion of the
aforesaid activities, whichever is earlier.

5. The engagement can be terminated at any time by giving one month notice on either side. Your contract
can be terminated forthwith or before expiry of the notice period by making payment of a sum equivalent
to one-month contractual amount. However, you will not be permitted to surrender one month
contractual amount in lieu of the period notice of unexpired portion thereof and you will be required to
serve thé full period of notice.
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10.

1

12.

13.

14,

15.

16.

You will not be treated as an employee of the ICMR-National Institute of Virology, Pune or ICMR, New
Delhi / Govt. of India. You will not have any claim on a regular post in this institute, ICMR or in any Dept.
of GOI. You shall give an undertaking to this effect before joining the post.

You will be under the Administrative control of this Institute and will be subject to all the rules and
regulations of the Institute during tenure of the contract engagement.

You will be normally posted at the study site; however, you may be temporarily posted to other study
sites in the interest of COVID-19 work. You are liable to serve any part of the country.

You shall not be entitled to any other allowances such as Dearness Allowance, Transport Allowance,
LTC, Bonus, etc. You will also not be provided afiy CGHS or medical facility under CS(MA) Rules.

No travelling and/or daily allowance will be admissible either for joining the contract position or on expiry
of the contract. However, while travelling in connection with the assigned work during the period of
engagement, you will be entitled to draw TA/DA as per your entitlement.

Leave Provisions : Casual Leaves and Restricted holidays as per ICMR guidelines.

You will not be entitled for any terminal benefits after completion of contract period or otherwise.

You should submit a certificate of physical fitness from a Registered medical practitioner. If you fail to
submit the same or found unfit in the medical examination, the contract appointment will be terminated
immediately without assigning any reason.

You will not divulge any information gathered or outcome of research work during the period of your
assignment to anyone who is not authorized to have the same. -

The contract service will not confer any right for further assignment / regular employment in ICMR or
Gouvt. of India.

At the time of joining you should bring with you all the original certificates/testimonials & one set of self
attested photocopy regarding education/category/experience etc. for the purpose of verification. In case
if any discrepancy is found in any of the details mentioned in bio-data & original certificates, this offer of
engagement will be treated as canceled you will be disqualified for engagement at this Institute.

In case you are willing to accept the aforesaid conditions of offer of engagement, you are directed to

report at ICMR - National Institute of Virology, Pune within a week, failing which the offer shall stand

automatically cancelled. A copy of this letter duly signed by you in token of acceptance of aforesaid terms and

conditions should also be furnished to this office along with joining report/undertaking.

Yours faithfully,

Senior Administrative Officer

Copy to :

1.

2.
3.
4

The Director General, ICMR, New Delhi (ECD-l)
Accounts Section, NIV, Pune

Bills Section, NIV, Pune

Office copy

A
o
dministrg@/gfzcer

Senior
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ADITYA BIRLA

MEMORIAL HOSPITAL

Ref: ABMH/H R/APT/9066

Date - 23/05/2022
To,

Ms, _I_’ragati Sunil Bhavsar
EFI?JI:’ row house No-03
o " . - ’
Nasmf_%&{%?hwraj colony, Behind Heights Appt, Ramkrushna nagar,

SUB: APPOINTMENT LETTER

Dear Pragati,

With reference to your application and subsequent interview with us, we are pleased to appoint you
as JrDietician ir¥ DIIEE"IQEEII'EE:%O & NUTRIT?ON Department at Aditya Birla Memorial Hospital
(ABMH), a part of Aditya Birla Health Services Private Limited (ABHSPL) effective from
23/05/2022. Please note that your appointment is subject to the terms and conditions contained in
this letter and the policy of the Hospital, in force, and as amended, from time to time. Your detailed
compensation package is attached as per Annexure-1.

1.CONFIDENTIALITY: Your salary, benefits, level/grade fitment, level of earnings within your
group is absolutely personal to you which is purely based on your academic background,
experience, potential and competence as assessed by the Hospital. As such comparison between
individual employees is invidious. Such information is strictly confidential to you.

2. MEDICAL FITNESS: Your appointment is subject to your medical fitness. The Hospital gives
considerable importance to a high level of physical fitness, personal grooming and appearance. It
may be necessary to periodically carry out medical check up and special blood test to monitor your
health. Your continuance in service will be subject to your maintaining the required level of medical
fitness and being declared medically fit in the periodic medical check-ups conducted by the
Hospital.

3. PROBATION: You will be on probation for a period of six months from the date of joining

services. Depending upon your performance, you may be confirmed in writing at the end of your

probation period and unless an order in writing confirming you is given, you will not be deemed to
have been confirmed. However, if your performance is not satisfactory, your probation period may
be extended at the sole discretion of the Hospital. Further if your performance during probation
period is not satisfactory and also not worth extending beyond a limit, your services will
automatically stand terminated for which you will be communicated.

4. PLACEMENT OF WORK: You will be posted at Pune. However, your services are liable to be
transferred to any place in the country or within the Hospital or to any other division, activity,
geographical location, branch, group company, sister concern or subsidiary of this company or any
of its associates, presently in existence and operational or to be operational in future at any place
in India or abroad at any time at the sole discretion of the Management. In such an eventuality, you
will be governed by the terms and conditions and the remunerations as applicable to such new
place to which your services may be temporarily or permanently transferred. However, the
compensation may or may not be reviewed, subject to the sole discretion of the Management.
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5. REPORTING DUTY: Yoy wi ;
nominated by the Manager:wjem'tl,l be reporting to the Head of Department, or to such other person

6. GRA . : -
TUITY: You will be eligible for Gratuity as per Gratuity Act 1972.
7' LE a H i
AVE: You will be entitled for leave as per Hospital policy applicable from time to time.

8. TERMINATIONJ’SEPARATION OF SERVICE:

a.Your services are liable to
are found to haye indulged i
any terms and conditions un

be terminated at any time without notice or compensation in case you

n act of negligence, unethical behavior, misconduct, and / or breach of
der this agreement.

b. In the event of b f your employment and/or service
i reach of any of the terms and conditions of y ploy

conditions and rules, the Hospi}t"al reserves the right to claim liquidated damages from you. The

Hospital also reserves the right to terminate your services without giving any notice.

C. During Probation, your employment is subject to termination bg either party, 15 days notice ;:r 15
days salary (notice pay shall mean the gross salary and does not include the cash equivalent of any
perquisites) in lieu of notice. After confirmation the notice period will be One Month’s Notice or One

month’s gross salary. However, Hospital also reserves the right not to relieve you till the
completion of job/assignment in hand.

d. In case during continuance of your employment, you are incapacitated by reasons of illqess or
accident or any other cause, whether within or beyond your control from attending to your duties for
a period of three months continuously in any one year (not necessarily calendar year), the Hospital

may at its discretion terminate this employment without any period of notice or any payment in
lieu of notice.

e. Your continuation in employment will be subject to satisfactory background verification. If at any
time, any declaration given or information furnished by you in your application for your

employment or in the forms filled up is found suppressed / omitted, this employment shall be liable
to be annulled at the discretion of Management, without any salary or notice.

f. You will be solely responsible for the Hospital properties assigned to you to discharge your duties.

Loss of any of the items would be recovered from you, as the Hospital may deem appropriate. On
ceasing to be in the employment of this Hospital for any reason, you shall expeditiously handover
charge of your work and promptly settle all the accounts including the retum of all Hospital
properties, tools, equipment, document, etc. without making or retaining any copies, to your
immediate superior and obtain a receipt in token of having returned the same. You shall also give

peaceful possession of your accommodation along with furniture and fixture, if allotted to you,
during your employment with the Hospital.

9, CODE NO.: You have been allotted an employee code no. 9066. You will be required to
remember this number and quote it in all communications with us.,

10. OTHER RULES & REGULATIONS:

a. The Management will expect you to work in the section/department in which you are placed with
a high standard of initiative, efficiency, and economy,

b. Your appointment is a full time assignment and you will not undertake any direct/indirect
business or work honorary or remunerator outside the Hospital except with the prior permission of
the Management in each case.
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c. You shall attend

our duties |
punctually. your duties in the Hospital and or at such other places as directed, regularly and

d. During you , )

( dilig entl?r gn q rfa?g“ﬂﬁyn;egt With this Hospital, you shall discharge the duties entrusted to you
in the department and}' : Nd you shall not refuse to carry out any procedure/job as may be required
working of the instit t'o resort to any action which, according to the Management, may hamper the
detrimental to the i uton or involve yourself in any acts which, according to the Management, are
any of these cor?d':atoer:fsish of N:he Institution; in case you are found to have commit\t’ed bLeazlch otf

y » ne i i i u. You shall no
commit any act of Instberdinat anagement shall take suitable action against yo u

on or disobedience or any act subversive to the discipline.

€. You shall be required to perform your duties in any allotted In case of exigencies of work, you
5ha||. have to attend “On call Duty’ /Emergency Duty beyond your working hours’. You shall be
required to perform your duties diligently, sincerely and courteously.

f. You will be sanctioned |eave as and when applied for, subject to exig_ency _of work. If you remi:fn
absent without sanctioned leave for a period of 10 consecutive days (including intervening weekly

off and holidays) you will be deemed to have left the employment without due notice. This includes
overstaying on leave also.

9. You shall duly inform the Management regarding any change of your address failing which any
correspondence of the Hospital on your last address with the Hospital shall be deemed to be duly

served and will be binding on you. You will also be required to promptly inform us of any changes in
your personal status (e.qg.: qualification, marital status etc.).

h. You shall not divulge to any person, firm or establishment, during the tenure of this appointment
or thereafter any information regarding matters confidential, trade secrets, technical know-how or

any sorts of knowledge pertaining to affairs of the Hospital gathered or acquired by you while in the
service of the Hospital.

i. During your employment with us, you will not publish any papers/pamphlets/brochure/book or
make any speech or presentation related to your work in the Hospital without our written consent.

j. Being a Hospital your job will involve contact with all kinds of patients. You may/will have to
handle/process blood, body fluids and other specimens of the patients in the course of
investigations/procedures. You must, therefore, take adequate precautions during your work as per
the universal precautions/guidelines. In some areas theb Job will involve working with radioactive
materials/radio isotopes/instruments emitting x-rays/Radiation. You must, therefore, take adequate
precautions as per departmental guidelines.

k. You are expected to wear specified uniform during duty hours and to keep it neat and tidy.

. You shall abide by implicit as well as explicit rules and regulations of the Hospital existing or

amended from time to time or any other rules formed in future for the efficient running of the
Hospital.

m. You will automatically retire from the employment of this Hospital upon attaining the age of 60
years,
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11. GENERAL: Breach of an

Y one of the conditions above will r
your employment withoyt no

ender you liable to termination of
tice,

We take pleasure in welcoming you to our Organization and looking forward to a long term
association with the Hospital

In case you are agreeable to the afor
the duplicate Copy of this letter as to

With kind regards,

esaid terms and conditions, kindly signify your acceptance on
ken of your having accepted the same.

for ADITYA BIRLA HEALTH SERVICES PRIVATE LIMITED,
Ty

Authorized Signatory

l vy

Signature:

Date:

Place:
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HUMANA

PEOPLE TO PEOPLE INDIA

EmpID: 6899
Name : Kanchan Kiran Patalt
ub: Appointment: ¢ of employment: Contractual

Dear Kanchan Kiran Patalt

We are pleased to appoint you as a Nutritionist in CDP Aurangabad with effect from 12/09/2022

1. Duration of Agreement

The duration of your agreement shall be as per Partner Agreement (MOU) for the period starting
from your date of joining the organization. Accordingly, this agreement shall come to an end and
be considered as null and void after the due date unless the same is extended by the organization by
way of a written communication addressed to you.

2. Project Assignment & Place of Posting / Timings/Leave

Your services are hired for CDP Aurangabad your initial place of posting shall be at Aurangabad
During your contract period you may be transferred to other places of work as and when the need
arise. :

Timings: Working hour will be as per the project requirement.

The option of second and third Saturday off will be in place for all the projects Management has
all rights to withdraw weekly off in case of any emergencies like partner visit, meetings or any
special assignments etc. There is no compensatory off policy but can be granted in exceptional
cases. The compensatory off should be duly approved in writing by the supervisor and it should be
availed within three months. Compensatory Off cannot be clubbed with any other leaves.

There is no provision for overtime work in Humana People to People India.

Leave:

You are entitled for 24 Annual Leaves. Only 7 Annual Leaves are carry forward for one year as per
the leave policy guideline. Please refer leave policy for the details. Leaves will be credited in pro-
rata basis. There is no policy of Leave without pay.

Apart from the above you are entitled for 15 Sick /Medical leaves which can be availed during
sickness. The sick leave will be given as per the policy depending upon the justification of the
ground for availing of leave and the medical certificate from registered medical practitioner
supported with the application of leave. The Management has right to get you medically examined
to verify your alleged sickness.

Grant of leave will depend on the exigencies of work and shall be at the discretion of the
Manage'ment. Before proceeding on leave, you will have to apply for leave in advance to the
appropriate authority and seek the prior section of leave. Similarly, for extension of leave, an
ap'plllcation will have to be made in advance so as to reach positively before the expiry of leave
originally granted. Mere submission of application will not mean that the leave has been sanctioned.

111/9-2, Kishangarh, Vasant Kunj, New Delhi-110070
TE|€Phone.& Fax:011-47462222  E-mail: info@humana-india.org  Website: www.humana-india.org
Registered under Section 25 of the Comoanies Act. 1956. CIN. - U85320DL1998NPLO93972



HUMANA

PEOPLE TO PEOPLE INDIA

3. Job Description & Responsibilities — Annexure- 1

Your work and rcqunsi'gililies are desqribed in your Job Description. You are expected to fulfill
the tasks and responsibilities as per the job description and according to instruction and guidelines
provided by your supervisor or management.

4. Probation & Confirmation

You will be on probation for a period of three months from the date of joining. Your performance.
will be reviewed during the probation period and the same may be extended, if found necessary.
On successful completion of the aforesaid probation period to our satisfaction, you contract for the
time defined in paragraph 1 will be confirmed.

5. Compensation

You will be entitled to a Gross of Rs. 20969 /- per month, inclusive of taxes as may be applicable.
The break-up of your compensation is attached along with this letter. Detailed

policies/procedures/rules and regulations governing the monthly/annual allowances, benefits and
perquisites, whether existing or adopted in future, will be provided to you and you shall be governed
by the same.

No other amenities / allowance etc. shall be permissible unless specified by written order.

6. Notice Period & Termination

During the probation period, this agreement can be terminated by either side without notice. After.
your services are duly confirmed by the Management in writing after successful completion of

probation period, this agreement can be terminated by either side by giving 30 days’ notice or 30
days Salary in lieu of notice.

7. Past Information & Record

This appointment is made on the basis of the information given by you, and contained in your

application. If it is found to be false, misleading or deliberately concealed, the management will
have the right to terminate your services forthwith without any notice or compensation.

8. Confidentiality of Information

You shall not divulge to any person any information you get during your agreement regarding the

operations, trade and business of the organization. Upon termination of your agreement, you will
immediately surrender to the organization all documents and any other property entrusted to you
during the course of your agreement.

9.0ther Terms & Conditions

a) You shall be governed by the “Conditions of Service” of the organization, which are
in force and/or are framed from time to time. The terms and conditions of service can

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070
Telephone & Fax: 011-47462222  E-mail: info@humana-india.org  Website: www.humana-india.org
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PEOPLE TO PEOPLE INDIA

b)

c)

d)

g)

h)

)]

Telephone & Fax: 011-47462277

be cllmnged without any reference to you and the same shall be binding upon you as is
applicable to other employees of your grade/level/function/department of the
organization,

You will employ yourself efficiently to the best of your ability,
time to the work of the organization and will not engage yours
either honorary or remuneration in any service, trade, business
(including agency of an insurance or in advisory capacity). Al

any examination or attend any classes without prior and
management.

will devote your whole
elf directly or indirectly
, Vocation or occupation
80 you will not appear in
written approval of the

You shall communicate the change, if any, in your permanent/present residengial
address/telephone/mobile number hereafter immediately, failing which communication

sent to you at your notified address, shall be deemed to have been received by you.

You shall, throughout your service with the organization, conduct yourself in a manner
befitting a responsible employee of the organization and maintain absolute integnty.‘ In
case your behavior or conduct is found wanting or undesirable, the organization

reserves the right to terminate your services without any compensation, notice or salary
in lieu thereof.

You shall not misuse the material and facilities provided by the organization. The
copyright and intellectual property ri

ghts of all material produced by you during your
tenure shall vest with the organization.

You shall not accept any contribution or otherwise
funds or make any other collections for personal p
pursuance or any object, whatsoever,
employee or staff members of the M

associate with the raising of any
urpose whether in cash or in kind in

Or accept or demand any subscription from any
anagement.

to an end without any
notic ity, the management will draw an
irresistible presumption that by remaining absent continuousl i
and una
have abandoned Your job. ! M

d demotion wil] depend

management depending upon your efficiency, capacity,

at the sole discretion of the
regular attendance, sense of

111/9.z, Kishangarh, Vasant Kunj, New Delhi-110070
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PEOPLE TO PEOPLE INDIA

discipline, loyalty and good behavior and also subject to the prosperity of the
organization,

k) Incase you have been charged with any act of misconduct, you may be suspended from
service pending enquiry. During suspension period, you will be entitled to 50% of your
salary towards suspension allowance subject to your marking of aner}dance on the
working days at any time during working hours. While claiming suspension allowance,

you will give an undertaking or affidavit every month in writing that you were neither
employed nor self-employed during such period.

1) You will automatically retire without any notice on your reaching age of 60 years.

Should you wish to continue in service even after attaining the age of retirement, you
can apply for a post retirement contract.

m) You will be bound by rules and regulations enforced by the management, from timel to
time in relation to conduct, discipline leave, holidays or any matter relating to service
conditions which will be deemed as rules , regulations and orders in the part of these
terms of employment. The Management reserves the right to modify, alter or delete the

existing service rules or to introduce fresh service rules which will be binding upon
you.

Your appointment and continuance in employment will always be subject to your being
found medically fit and the management will have the right to get you
examined/reexamined from any Registered Medical Practitioner / Surgeon, whose
finding shall be final and binding upon you. Your nonappearance for medical

examination will be treated as non-cooperation to the management and your services
are liable to be terminated without any notice or notice pay in lieu of notice,

0) Beside above conditions, you will abide by the Service Rules/ Regulations or standing
as in operation besides office orders which are issue

d from time to time. The Service
Rules/ Regulations can be modified / replaces by the certified Standing Orders which
will be binding upon you.

P)

You completely understand that your services are hired for a specific duration which is
assignment / project specific and accordingly, your services shall be terminated by the
organization after the completion of the ass; gnment / project, if not renewed in a-:
mutually agreed new agreement.

10 Governing Laws & Jurisdiction

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070
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please return the duplfclate copy of this letter
above terms and conditions. We welcome yo

career with us.

l,lctl:g'umgned !)y you in token of your acceptance of the
r organization and wish you a long and satisfying

With best wishes,

For

Authorized Signatory

DECLARATION OF ACCEPTANCE BY THE EMPLOYEE

I hereby accept the offer of agreement in the Organization. I further declared that I have read and
understood all the terms and conditions of this letter of the agreement as well as the service rules of the

Organization. I hereby agree to abide by the same and have put my signature hereunder, as well as on

all the copies of the appointment letter, as a token of my total acceptance of the terms and conditions of

agreement as well as the Service Rules of the Organization.

EMPID - 6899 : 6899
Name of the Employee : Kanchan Kiran Patait
(Signa% of the Employee)

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070
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Ref. No. MC{S\QO'LL\\A"Q/ Date: |§103\9,a1—’7_-

APPOINTMENT LETTER

TO,
Miss. R.S. Bonde
Akola

We are hereby informed that the management is pleased to offer you as a Lecturer at Mukund
Fducation Society’s Sanmati Paramedical College, At.post kanheri (sarap), tq. Barshitakli, Dist. Akola.

You will be paid as salary of Rs.12000 /- per month with other allowances.

Y our appointment is on Regular basis.

Y our appointment is on full time basis and you will not be permitted to engage yourself of any type.
Vou will have observed the strict secrecy in regard to the institute and it management.

Your services may be terminated with or without any notice , with are without assigning any reason in
the event it is observed that your performance is not satisfactory and /or your behavior is rot suitable in

the interest of the institute .
& The decision of the authorities in the matter of your performance and conduct shall be absolute, final

and conclusive.
7. In the case of the resignation from your side, you will have to give 3 months emoluments in lieu there

of.
8. You can avail 8 causal leaves and holidays as per Govt. gazette.
9. You will have to submit proof regarding your birth date & educational qualification.
10. Your job responsibilities will be as per the norms and assigned by the authorities time to time
11. If the above terms & condition are acceptable to you, please send your acceptance.

B

w

Date: -
Place: Akola

Secretary
Mukund Education Society
Washim
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VLCC Health Care Limited 64, HSIIDC Sector-18, Maruti T +91 11-41631975
Industrial Area Gurgaon 122 015, Haryana, INDIA F +91 11-41080266

CIN: U74899DL1996PLC082842 www.vlccwellness.com

15-Feb-2021

Sanika Sanjay Karpe
H.no: 4-11-13/7, Rto Road, Near Ram Mandir Ramlal Colony, Aurangabad

Subject: Letter of Appointment

Dear Sanika,
This is with reference to your application and subsequent interview/ discussion you had with us, we are pleased to
appoint you as per terms given below:

1. The terms and conditions of your appointment are enumerated below:

1 |Date of Joining 15-Feb-2021

2 |Employee code V10048

3 |Band/ Level 6L1

4 |Designation Nutrition Faculty

5 |[Salary (CTC) INR 419998. Per Annum (Details as per attached annexure A).

6 |Date of Birth 25-Mar-1995

7 |Location I(:lr;t'?tluetedate of joining your initial place of posting will be Aurangabad

Your location and reporting is subject to change at any time at the sole discretion of the Company.

2. Transfer: The Company can transfer your services either temporarily or permanently, to any location in India or overseas
and to any of its subsidiary or associate companies in India or overseas, in the present or future at the sole discretion of the
Company. In the event of a transfer the terms and conditions applicable to you will remain unchanged unless notified in
writing,

3. Medical Fitness: Your continuance in the Company's employment will depend, besides other stipulations herein, only if you
are found medically fit and remaining fit. You shall, at any time be subject to medical fitness checkup mandated by the
company. If you refuse to subject yourself to such medical examination as mandated by us, you shall be deemed to have
voluntarily resigned from our employment with effect from the date the Doctor declares you medically unfit or you fail to
physically present yourself before the Doctor recommended by the Management for carrying out such medical examination.

4. Probation: You shall remain in the probation period of Six months from the date of joining, which may be extended or
reduced at the sole discretion of the Management based on your performance. Your position and title information are merely
descriptive and not intended to limit your duties or functions of the employee. Your duties and functions may be modified at
the discretion of the management from time to time. You shall not be deemed to be confirmed unless you are confirmed in
writing by the Management. During your probation, your employment may be terminated by the company without assigning
any reason by serving 7 days' notice or salary in lieu thereof. In case of termination of your employment without notice, the
company shall pay you 7 days salary in your F&F in normal course. In the similar manner, that during probation period, notice
period from your side with also remain 1 months, however your reporting manager may relieve you earlier at his/her
discretion, in that case you will be paid 7 days salary in your F&F, in normal course.

5. Termination:

a. Termination at Will: You and the Company acknowledge that the employment is and shall continue to be AT-
WILL. This means, that you have the right to terminate your employment at any time and for any reason.
Likewise, the Company may terminate your employment with or without cause at any time and for any reason.
Accordingly, this letter is not to be construed or interpreted as containing any guarantee of continued
employment. As such, the recitation of certain time periods in this letter is solely for the purpose of defining

your compensation. It is also not to be construed or interpreted as containing any guarantee of any particular
level or nature of compensation.

b. Notice Period:Notwithstanding anything contained herein, the Company, in its sole discretion, may terminate
your employment without cause by giving one months' notice in writing or payment of pro rata one months'
Gross Salary, in lieu thereof. Likewise, you may resign from employment without cause by giving one months'
notice in writing or by payment of pro rata one months' Gross Salary, in lieu thereof. In the event of your
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resignation, the Company in its sole discretion will have an option to accept the same and relieve you prior to
the completion of the stipulated notice period of one month, without any pay in lieu of the notice period.

c. Absenteeism: You will abide by the Leave policy of the Company. In the event of remaining absent or
overstaying your leave without valid reasons and prior sanction from the appropriate authorities for seven
days continuously or / and habitual absenteeism, you shall be considered as having voluntarily terminated
your employment without giving any notice and your appointment shall stand terminated automatically.

d. Termination for Misconduct etc.: The Company can also terminate your employment without incurring any
liability or without serving any notice to you in the following circumstances.

i. the repeated or continuous failure, neglect, or refusal to perform specified duties,

ii. the engaging yourself in wilful, reckless or grossly negligent conduct which is detrimental to the interest
of the company or any of its affiliates, monetarily or otherwise,

ili. Indulges in moral turpitude, criminal acts, misconduct, fraud, misfeasance, breach of trust or wrongful
disclosure of any secret or confidential information about the company,

iv. soliciting or engaging any contractors, vendors, clients or other persons associated with the company,
directly or indirectly, which was performing services for the company, misappropriates any property of
the Company;

v. divulges or discloses, either directly or indirectly, any of the Confidential Information either by way of
transfer, sale, theft, misappropriation, publication, misuse or wrongful or unauthorized use of the
Confidential Information or otherwise;

vi. Violates the Company policies, Code of Conduct or any applicable statutory and regulatory policies,
enactment, rules or regulations.

vii. Loss of confidence (Management has a reason to believe that continuation of your employment may
hamper the goodwill/reputation of the company or the company may suffer any financial or other
losses or company has lost its confidence/trust upon you)

Under any of these circumstances, the Company has the right to terminate your services without any notice or
payment in lieu thereof.

e. You have been engaged on the presumption that the particulars furnished by you in your application are
correct. Furnishing of incorrect facts or withholding or suppression of any information in the application, or
during interview, or during the service with the Company which could have prevented your employment in
the Company shall be treated as an act of breach of the terms of employment and in such an event your
services shall be liable to be terminated forthwith without any compensation.

6. Training cost: The Company may require to give you required training for you to be able to provide services as per VLCC
best practices. The training could be on the job training or as a class room training in your respective location or at any
different location. The company would be incurring additional cost on your training and to get optimum benefit for the
company, you will require to stay in the company for a minimum specific period. You may be required to execute a Training
Agreement/an undertaking to serve the company for a minimum period of two years from your date of joining. However, in
case you resign or leave the company before 2 years due to any reason, whatsoever, you agree to pay to the company an
amount equivalent to all the expenses incurred by the company on your training. The amount of training cost is fixed based on
nature of work and is mentioned in the Training Agreement. It is understood that this period of minimum 2 years for serving
the company after your training, does not guarantee your employment with the company for these 2 years, and your
employment will always be subject to the terms of this appointment letter and will be subject to termination as per your
appointment letter.

7. Salary & benefits:

a. Your salary will credit in your salary account as per Company policy subject to statutory deductions like
income taxes, provident fund/ ESI etc.

b. You would be covered under Group Mediclaim Insurance Scheme or Employees' State Insurance Corporation,
as applicable to you and as per company policy from time to time. Gratuity will be payable after the
continuous working with the company as per provisions under the Act

c. Your salary is confidential information and you are advised not to disclose the same including your terms of
employment to others and, in particular, to the employees of the Company and of our other subsidiary /
associated Companies. All queries relating to your emoluments should be referred to HR Department.

d. You will be eligible for your salary as per your attendance marked in the system through bio-matrix or any
other means.
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Incentives and Performance Bonus: You are eligible for incentives or commission or performance bonus (hereinafter
called as "Incentives") as per the policies of the company and these incentives shall be over and above your salary structure.
You agree that these incentives are not part of your salary and may be paid to you at the sole discretion of the company and
cannot be claimed as part of your salary at any point of time. Your Incentives payment shall be subject to the satisfactory
performance of the company, the respective center and your overall performance. All the Incentives will be calculated by the
accounts department of the company and their calculation will be deemed final. Incentives will be paid to you only when you
are in the employment of the company at the time of disbursement, irrespective of the incentive period. Once you are
separated from the company due to any reason, you will not be entitled to claim any unpaid Incentive for past period and you
specifically agree to waive off the said claim after your separation from the company. You also agree that the Incentive policy
may be changed or withdrawn by the Company at any time with or without specific notice to you and you will be abide by
the decision of the Company.

. Leave and Holidays: You will be entitled to leave and holidays as per the Company Policies.
10.

Commercial discipline: You will not indulge yourself into any verbal commitments or dealings on behalf of the Company,
which may cause commercial losses to Company or adverse impact on profitability of the company or for which you have no
authority. You shall also not enter into any commitments with respect to alteration of any approved price policy of the
company without obtaining prior sanction from the appropriate superior authority. All the business transactions have to be
dealt only in writing as per official approvals received from your Superiors. In case of any violation of this clause, all damages
due to your act or non-act, will be recovered from you by the Company.

Handing over charge of Company's property on termination/separation of employment:

a. Upon your separation from the company for any reason, you are bound to return all properties/assets of the
Company which were given to you by the company e.g. Laptop, Desktop, mobile handset, identity card, Access
Card, Motor Vehicle, Power of Attorney, Letter of authority or other properties including Company
leased/rented/owned accommodation, if any, in your possession to the Administration department or any
other person nominated by the Company. Further you are also required to return all confidential information
including correspondence which you may have conducted in connection with the business of the Company or
on its behalf, whether, this information or data is of commerecial, technical or other nature regarding Company
products and technologies, calculations, methods of operations, computerized systems and software's, R & D
programs or any other information of confidential and or proprietary nature. . In the event of your failure to
return to the Company any of its property/ assets or accommodation referred above, you would be deemed
to have committed the offence of criminal breach of trust and the Company shall be free to proceed against
you in an appropriate forum, besides claiming liquidated damages for withholding Company property/ assets
/ accommodation in an unauthorized and illegal manner.

b. At the time of your leaving, you will also ensure that all your on-going activities including all tasks are
successfully completed, to the satisfaction of your reporting manager. Your final dues settlement with the
company will be subject to submission of a 'No-Dues' certificate, completion of exit formalities of the company,
and submission of 'satisfactory-completion-and-handing-over-task' certificate from your Reporting Manager.

Retirement: Please note that unless your services come to an end on account of resignation, Termination or dismissal, you
will retire on your attaining the age of 60 years or earlier if found medically unfit. However your retirement age shall be
subject to change as per the applicable enactments from time to time.

Full Time Employment: While in employment with our company you will not, under any circumstances, be permitted to
work for any other Company, firm or persons either part time or full time, nor be associated as Advisor or Partner whether
paid or not for your services.

Confidentiality: During the term of your employment with the Company or at any time thereafter, use or disclose to any
other Company, firm, institution or person any of the secrets, business or affairs of the Company, nor shall you, without the
previous consent of the Company at any time during the currency of this contract, publish any book, booklet, brochure or
pamphlet, or contribute any article to any newspaper or other publication, or teach/demonstrate any know-how acquired,
either for remuneration or otherwise, relating to the affairs of the Company. Further you shall not, without prior permission
in writing and unless it is a part of your day to day work, take any papers, books, drawings, photographs, instruments,
computer software material, documents or any other property of the Company out of the work premises, nor shall you in any
way at any time/s disclose, divulge or make public any information or matter concerning the technology, processes,
packaging, accounts, transactions, dealings, trade secrets of the Company whether the same may be confided in you or
become known to you in the course of your employment with us or otherwise.

Non Solicitation: You will not, during the course of your employment or at any time thereafter, without the prior written
consent of the Company, directly or indirectly, solicit for employment, or employ or otherwise contract for the services of,
any person who is employed or engaged (either as an employee or consultant) by any of its associated companies or directly
or indirectly induce any such employee to leave his or her employment.

This covenant shall survive the termination of your employment with the Company; and prohibits you from directly or
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indirectly inducing an employee with whom you have worked with or been in association with during your employment with
the company.

Policies, Rules and Regulations: You will observe and be bound by all the policies, code of conduct, rules and regulations
of the Company, as may be amended from time to time. The policies, rules and regulations are available with Human Resource
Department. The policies, rules and regulations of the Company are by reference included as terms of this letter and
acceptance of the terms of this letter will be deemed to imply acceptance of the terms of the policies, rules and regulations of
the Company. Accordingly, you will be held responsible for all acts, omissions and non-compliance of rules and regulations,
policies, procedures, norms and systems laid down by the management from time to time.

Intellectual Property and Discovery of New Procedure: In consideration of the Company entering into this contract with
you, you hereby agree and acknowledge that (i) the Company or any of its associate/subsidiaries as the case may be, shall be
the sole and exclusive owner of any and all intellectual property developed by you during the subsistence of this agreement
either alone or with others pertaining to the operations or business of the Company and (ii) you shall have and shall make no
claims in respect thereto. You hereby irrevocably and unconditionally waive any and all moral rights or any rights of similar
nature under any law in any jurisdiction in and to any and all material written created or devised by you, whether solely or
jointly and pertaining to the operation or business of the Company. You shall not without prior written permission of the
Company disclose to anyone outside of the Company and its subsidiaries or use in other than the Company or its subsidiaries
business either during or after the termination of the contract any confidential information or material received from its
subsidiaries or any information or material received in confidence from a third party by the Company or its subsidiaries or
associate companies. On the termination of the contract you will return all property of the Company and its subsidiaries in
your possession including all confidential information or materials such as drawings, notebooks, reports or any other
documents in any form, electronic or otherwise.

Address for Communication: You will in writing advice the Human Resources Department the address to which
communications to you shall be sent, and any communication sent to you at such address shall be deemed to have been duly
sent by us and received by you. Your address shall be as advised last by you to us in writing. All communications sent to such
address by ordinary mail or registered post shall be deemed to have been delivered to you within four days of posting and
those sent by telegram within 48 hours of their being sent.

Date of Birth: The information given by you in this respect has been entered in our records, and it cannot be altered at your
option hereafter. It will be the sole evidence of your age in relation to all matters pertaining to your service. For this purpose,
you may be required to produce photocopy of school leaving certificate or a certificate from the register of births and deaths
maintained be Govt. Authorities, certifying your date of birth.

Instructions / Directions: You will adhere to such instructions and directions issued to you in connection with the
performance of your duties assigned to you from time to time in the interest of the Company.

Media Interaction: You will not interact with the media - electronic, print or otherwise in India or overseas, during or
outside work hours, either on behalf of the company or in your own personal capacity for any matter related to the company,
unless you have express and direct approval from the Management to interact with the media as the

representative of the Company. Only persons duly authorized by the Management are allowed to interact with media on
specified subjects. Disclosure of any information other than statutory disclosures or those specifically authorized by the
Management is prohibited.

Disputes arising out of your employment: Irrespective of your place of joining the employment of the Company or
posting, only courts in New Delhi shall have jurisdiction to adjudicate disputes arising out of your employment (past, present
or future) with us.

Non compete, Non solicitation:

You undertake that during your employment and for a period of 2 years following separation, you shall not, whether directly
or indirectly, alone or together with other persons, on own account or in conjunction with, through or on behalf of any
agents, affiliates, joint ventures, financier or first degree relatives, whether as director, manager, shareholder, employee,
consultant or in other capacity do any of the following:
¢ Engaged or be engaged in any business or activity aimed at generating competing business in relation to the company.
¢ Acquire or hold any interest in any company or other business or activity which is engaged in any Competing Business
except for normal passive investments in securities such as shares, bonds etc. listed on a reputable stock exchange,
provided the party’s influence on the issuer of the relevant listed security is insignificant.
e Solicit or endeavor to entice away from dealing with the Company and its affiliates any customer or supplier.
¢ Supply or provide any goods or services normally supplied by the Company to any person who was at any time a
customer of the same.
¢ Hire, employ or endeavor to entice away from being employed or hired by the company or its affiliates any person who
within a period of two (2) years at any time has been an employee, manager or independent contractor of VLCC. The
geographical territory where this covenant shall apply consists of all the countries where VLCC operates.
e The term “separation” shall for the purpose of this clause be understood to mean the last working date with the
company.
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e You shall be liable for any and all damages, direct or indirect, caused to the Company or their clients due to any breach
by you of this section. Such damages would include actual damages and lost profits. The Company shall also have the
right to seek other remedies, including but not limited to an order for specific performance or an injunction against you
to comply with the relevant undertaking and or to cease such breach infringement.

No other verbal arrangements have been made further to this agreement. Any amendments and additions to this
Contract, including amendments and additions to this Clause, are required to be made in writing.

Please note that the terms and conditions and other stipulations covered under this contract of employment, shall
form the sole basis of the relationship between you and the Company and no other promises, assurances or
indications of any kind, shall form part of this contract of employment, unless the same is specified in writing to that
effect.

The validity of this Appointment letter is at all times subject to the positive verification of all references given you
about your prior employment, certificates & bio-data /CV.

You shall submit copy of your PAN card and Aadhar Card or other required documents to the Company for the
records of the company and for statutory compliances.

Please sign and return to the undersigned the duplicate copy of this letter signifying your acceptance.
We are pleased to welcome you to the VLCC family and look forward to a fruitful collaboration.

Best Wishes,

For VLCC Health Care Ltd.

Pallavi Das

Human Resources Team

ACCEPTANCE

[ have read and understood all terms and conditions relating to my appointment / employment declare that I
hereby unconditionally and irrevocably accept the same.

Signature of Employee ...
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Annexure - A (COMPENSATION STRUCTURE)
Employee Name Sanika Sanjay Karpe
Designation Nutrition Faculty
wef (date of Joining) 15th February 2021
Amount in INR

A |Fixed base salary Per Annum Per Month
Basic 136094 11341
HRA 68047 5671
Special Allowance 184699 15392
Total Base Salary (Sub Total A) 388840 32404
Choice Pay
Company Car or Car hire cost to company 0 0
Driver Reimbursements 0 0
Fuel & Maintenance Reimbursements 0 0
Books & Periodicals Reimbursements 0 0
Leave Travel Assistance (LTA) 0 0
Choice Pay Total (Sub Total B) 0 0
Gross Salary (Sub Total A + Sub Total B) 388840 32404
Other Benefits provided by the employer
ESIC Employer Contribution 0 0
PF Employer Contribution 21600 1800
Group Personal Accident Insurance 120 10
Group Mediclaim Insurance 2892 241
Gratuity (4.81% of Basic) 6546 546
Other Benefits - Total (Sub Total C) 31158 2597
Fixed CTC (A+B+C) 419998 35001
Incentive / Performance Bonus / Variable Pay 0 0
Total TCTC (A+B+C+D) 419998 35001

Notes:

1.

Incentive/performance bonus / variable pay (if any) will be payable as per company policy from time to time and is paid for

individual, outlet and company performance.

The choice pay are the maximum permissible limits and is applicable at certain level only.

For VLCC Health Care Ltd.

Pallavi Das
Human Resources Team

. Gratuity is payable after completion of 5 years of continuous service with the company.
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VF/NSQF-MH/2022-23/041

Dear Karuna Ramesh Kharat
C/o- Ramesh Raybhan Kharat
Akka niwas, Bhimnagar, Bhawsinghpura, Aurangabad

With reference to your application and further assessment, we have pleasure in offering you an employment with
Valeur Fabtex Private Limited on behalf of State Project Office, Samagra Shiksha- Maharashtra as a
“Vocational Trainer — Apparel” for under NSQF Samagra Shiksha - Maharashtra. However please note that
this offer is subject to further positive reference check and eligible documents submission and their verification.

You are required to join us on 27th August 2022. You will be based at
27270200108 - Z.p. girls school Ashti, bid, Maharashtra or any other location where ever required later and you
will be duly reporting to Vocational Coordinator or any other person designated by company hereinafter.

We would be pleased to pay you a Cost to Company of Rs. 20,000 /- (Twenty Thousand Only/-) per month
(taxes are applicable as per norms). All statutory deductions will be made from your CTC only.
Special terms
e The employment offered to you is a fixed term contract from 27th August 2022 to 26th July 2023,
subject to project’s continuity, organization’s requirement and your satisfactory performance. Also,
Company is not liable to give a separate intimation to you (in any form) of your contract end, you
need to keep yourself aware of the terms of your contract.

e The notice period will be 30 days either side. Company reserves a right to terminate your services at
a notice of 30 days or you may resign from the services of the company by giving a notice of 30 days
to the company or if mutually agreed salary in lieu thereof.

e Your services will be governed by Valeur’s rules and regulations for CSS VSHE program. And, any
other entitlement or leaves will be as per the project norms of State Project Office- Maharashtra
under Samagra Shiksha and further approval of competent authority of Valeur’s. And, this
employment must not be treated as government job or permanent employment.

e The Company may assign you different responsibilities from time to time and may change your
designation, job description and place of work at its sole discretions. Your services are transferable to
other Centres or offices of the Company, or the Group Company, within the territory of Indian union
and due to this transfer your services terms and conditions will not be affected.

e The Company reserves the right to terminate your appointment without any compensation or notice
thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or
code of conduct or the terms hereof - any act or misconduct or negligence in the discharge of duties
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or
the Company policy or any other similar act.

Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to accept the
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence
shall be entertained.

A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you after your joining
to Valeur subject to completion of your joining formalities. We look forward to your joining “Team Valeur”.

Corporate Office - 507, 5th Floor, Tower 1, PEARL OMAXE, Netqji Subhash Place, Pitampura, Delhi — 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-49408114 | Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com
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;;'% Partner of

:“‘ Valeur Fabtex Pvt. Ltd. o bt

\- s ki velopmen
NS ...empowering the unskilled Corporation™

Corporation
CIN: U18101RJ2012PTC039618 Transforming the skill landscape

Chumi:i Das
HR Department

I agree to the above terms and conditions and append my signature to indicate the acceptance of this offer.

Name:
Signature with date:

Documents Requirement on the day of Joining

Welcome to Valeur. Upon joining duty, you are required to submit following:
e Photocopies of
- Educational Qualification Certificate (10", 12", Graduation and Post-Graduation)
e Experience Certificate as required
e Relieving Certificate if any
e Last 3 months salary slips if any
e Address Proof
e PAN Card
e Aadhar Card
e Cancelled Cheque/Bank Details

e Two passport size photographs

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your
personnel file.

¢ Joining Report

e Provident Fund Nomination Form

e Declaration Letter- Annexure A

We look forward to your working with us in Valeur.

Corporate Office - 507, 5th Floor, Tower 1, PEARL OMAXE, Netqji Subhash Place, Pitampura, Delhi — 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-494081141 Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com
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. . Skill Development
...empowering the unskilled Corporation
CIN: U18101RJ2012PTC039618 Transforming the skill landscape

Annexure A - Declaration

I, hereby confirm

e That neither have I paid money, nor have I been asked for money by ValeurFabtex Private Limited,
or any of its employees/consultants for securing a job with them.

e ThatI have not, at any time immediately preceding the date of this affidavit, been convicted by any
court in India for any offence involving moral turpitude under any law including but not limited to the
Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act, 2013, and sentenced in respect thereof to imprisonment for any
duration and/or fine and/or subjected to other punishments.

e That no proceedings in respect of any criminal offence alleged to have been committed by me is
pending before any criminal court in India. That no warrant or summons for my appearance, and no
warrant for my arrest, has been issued by a court under any law for the time being in force.

e That I have not been held guilty for any misconduct or violation of Code of Conduct document, by
whatever name called, in any of my current and previous employer organizations, and no case has
ever been filed by or against me in connection with my employment in any of my previous employer
organizations.

o That I have never indulged myself in any activity prejudicial to the interest of my current and previous
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any
of my current and previous employer organizations.

VT Name

Father/Guardian

Trade

School Code

School Name

District

Email

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and
other personal details are correct and factual.

I have read and understood the Terms and Conditions of my contract and I do hereby acknowledge, agree, and
undertake to abide by them.

Name of VT:
Date:

Signature

Corporate Office - 507, 5th Floor, Tower 1, PEARL OMAXE, Netqji Subhash Place, Pitampura, Delhi — 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-494081141 Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com
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Diabetes Care @ Dr. Sunil Gupta

Y 4 n' RES E A R c H c E N T R E MD, FACE (USA), FRCP (London, Glasgow & E

FACP, FICP, FIAMS, FIACM, FDI,

oxd NABH Reg. No. MMC : 59035
E o <
APPOINTMENT LETTER
Dear, Ms. Kiran Sheshrao Patil
3 We are pleased to appoint you for the position of a Dietician at our Sunil’s Diabetes Care n’

Research Centre Pvt Ltd., Ramdaspeth Nagpur. As discussed in the interview, we would prefer for
you, to start by date: 21 Nov 2022.

For the first 3 months you will be on probation period you are not liable for any increments.
Thereafter on the basis of your performance and discretion of the management your services shall be
confirmed and usual privileges shall apply.

Performance and Salary review will be done yearly in April — as per Management’s discretion
Your working days shall be as follows: Monday to Saturday 6 days ( including breaks)

Your holidays and leaves shall be as follows:

Public Holiday 26th January, 1st May, 15th August, Holi, Diwali, 2nd October & Holidays per
annum as per the company calendar,

Your Role & Responsibility is

A Good understanding of :
Aenvely completing, day-to- day work and striving to improve the performance

@ "_;_:ply with our policies and procedures. Be proactive and take responsibility as needed

form other duties and projects as assigned or requested

initiative in vanous tasks and procedures

"]leagues and seniors as and when
d to work as a part of the team and in the interest of DCRC
elf professnonally at all times and encourage others too

bythe ‘Employee Nou-stcloser & Copyrlghts Agreement

dinburgh)
Diabe




SAKSHAM
FACILITY SERVICES PVT. LTD.

TOTAL FACILITY MANAGEMENT COMPANY

An 1SO 9001 : 2015 Certified Company
Approved by Govi. of Maharashtra & Gujrat

G h A/ /srmrear/e3ff2 20 . 09,307 ¢

R - " s AT qaTaE. SFRTTrATEaT FATEr FrgwfEra
ded - W IUHTE, I YT, FRAT HES, mmmw

FTIE . %}HSJSNEMFE-TcndeﬂCOM Servm/wm 0::1«.1{40901 21720
‘L! -t

avﬁuwzﬁhm%mawn AT IYEET, anfmriﬁn mﬁm‘wza TR IE
ﬁwﬁaﬁ#mﬁﬁammﬁawaawwwﬁﬁaﬁa

1}_, \.- PR

73 noaef-mgaaama?mhﬁgaﬁﬁaa*zﬁ?aam%wmiam

) BTE @ gy WG T, e teny/! e s et o) srevee
mmﬁmwmmmwmmﬂ?rmmraﬂa éﬂmmzawmﬂwgﬁi-
mﬁamw §

-)m&mﬁm@mw&mﬁamﬁmmm maﬂiﬁﬁ' ]

=>mﬁwmmwmﬁmwmmm
T STanE g, K ighe Uik

¥

”mwm“@“mmw . e s
2L Ak ' :




-y

¢) SIS AAAF Pz Fowr A e sy frgeh rww A domn, @ AL s
WWWW&WWWWWWWWWM
TR N TIAY FATE WO AT FIT G AT Eer HRTe Feww @A @ T
TR Rrorardl wRfaer wferery wreore Ardr.

%) STUUTH . oo BT WY YUY av E T WA! W AOASEATHAST HOETHAT FOAH FEA
TTaT IS = A oS | Fofmrda st ¥ srore Ardy

2o) 3t fAgwft Free Fnd @wudt Fermda wgE smovte Far oY MRetETE

2 %) FATET AT FNEF FAATAT ATTAT FIEATH HEATS AG AESATHT AGAT FATA ESTATTON

2Y) WO gHIHS WUAT TANSTGUTHS FUAIE EECHT WAATE! WIVATT AT TT HITHT

?3) YHAQdl TN AT YETHLAT HQY HIET ool WF FOROAHEy wEr FE Fgar @re
FTEZATH JTAT g areRe 157 wwE .

77) AT HTAW UT WISAGE AW o REawtsar sa g 7 wWew e fFgw vE=
FLOATT E

v - gufda wfuws, oft sorea arfas
ua mfedaa - Fregr neafatdams, e soreg arfirs
g FrigdaTdr afaag |qreY - | IUHATEE, ARG qG1, AHOT 7SS, AP

Page2of2










et
AT NEB BTegh
BT BT s

T~
Ry ¢- el PR AT R q&ids’
o L) \]——p%]
1T Te) Qﬁ%}%}“ Q‘q—ff_
S - F@ SRAD 7 ) sl

Rl | GlicEig
QC’Q‘/ Te 99]01] 202

avy #ﬂ‘c\&’i@}‘,

%@\fhﬂ oiﬁ@%r\\%d \raw\ano-¥ 21{qer] e
A i PN S
69&‘@\ Fepien | SRR Ho)es) Heo) 24
%Q\@S}Q )d\-@?- ’3@1(; 24)5 00%4 Hl. 3u<llcdD,
%1{\'2\694 ‘@a\, %1‘—%!@1 ﬁsco' ?;{%cr)] a@&j-@)
Qe ey 30002 24edrsel sapled] B2m
4—3r Ay 3209:1\(49! }{%«31&)105) L:hr\{*'} (S\(t?ﬂE)

(2 <)oo\ \¢4)2 m%ﬂ 2l| u&l\qe @2—5@% r}oaﬂf‘f
206 34d

3“%“11 méjgadﬂ %1%&1\5 31800 21590
A) ) s % \'g)ollwzf 3}0 -37\15%10{ %1% ¥ier )

&wb%%ol Elouw aﬁ &) Wﬁﬁh}

Y

\g)ol]'z_ozi



kK
sodexo

SODEX0/25009411/2022/826009
03, October 2022

Offer Letter

Dear Mahek Munaf Shaikh

Following your recent interview, we are pleased to offer you the position of Dietician on a Fixed Tenure Contract
within our organization in Indiafor our business activities of Facilities Management and Multi-services. Your initial
place of posting will be a our site " SMBT Nashik FS".

Y our Detailed Appointment letter with Salary detail will be offered to you on or before joining.

PF, ESI, Bonus will be paid as per Law and Rules applicable. No other allowance will be paid unless confirmed in
writing. You will beliable to be transferred anywhere in our existing or future units.

Y our service contract will automatically come to an end on completion of one year from your date of joining. Y our
contract will automatically get terminated earlier in the event our contract with our client comesto an end before the
expiry of your service contract, for whatsoever reasons. Y ou will be expected to join the organization on or before
03-10-2022.

Please sign a duplicate copy of this letter as a token of your acceptance of the offer. We look forward to welcoming
you to our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

Authorized Signatory

Thisis system Generated |etter/signature is not required/digitally signed

Registered Office: 1st Floor, Gemstar Commercial Complex, Ramchandra L ane Extension, Kanchpada, Malad(West), Mumbai -
400064, India

Tel.: +91 22 4421 4421 | Fax: +91 22 4421 4422 | www.sodexo.com
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ADITYA BIRLA

MEMORIAL HOSPITAL

Ref: ABMH/H R/APT/9066

Date - 23/05/2022
To,

Ms, _I_’ragati Sunil Bhavsar
EFI?JI:’ row house No-03
o " . - ’
Nasmf_%&{%?hwraj colony, Behind Heights Appt, Ramkrushna nagar,

SUB: APPOINTMENT LETTER

Dear Pragati,

With reference to your application and subsequent interview with us, we are pleased to appoint you
as JrDietician ir¥ DIIEE"IQEEII'EE:%O & NUTRIT?ON Department at Aditya Birla Memorial Hospital
(ABMH), a part of Aditya Birla Health Services Private Limited (ABHSPL) effective from
23/05/2022. Please note that your appointment is subject to the terms and conditions contained in
this letter and the policy of the Hospital, in force, and as amended, from time to time. Your detailed
compensation package is attached as per Annexure-1.

1.CONFIDENTIALITY: Your salary, benefits, level/grade fitment, level of earnings within your
group is absolutely personal to you which is purely based on your academic background,
experience, potential and competence as assessed by the Hospital. As such comparison between
individual employees is invidious. Such information is strictly confidential to you.

2. MEDICAL FITNESS: Your appointment is subject to your medical fitness. The Hospital gives
considerable importance to a high level of physical fitness, personal grooming and appearance. It
may be necessary to periodically carry out medical check up and special blood test to monitor your
health. Your continuance in service will be subject to your maintaining the required level of medical
fitness and being declared medically fit in the periodic medical check-ups conducted by the
Hospital.

3. PROBATION: You will be on probation for a period of six months from the date of joining

services. Depending upon your performance, you may be confirmed in writing at the end of your

probation period and unless an order in writing confirming you is given, you will not be deemed to
have been confirmed. However, if your performance is not satisfactory, your probation period may
be extended at the sole discretion of the Hospital. Further if your performance during probation
period is not satisfactory and also not worth extending beyond a limit, your services will
automatically stand terminated for which you will be communicated.

4. PLACEMENT OF WORK: You will be posted at Pune. However, your services are liable to be
transferred to any place in the country or within the Hospital or to any other division, activity,
geographical location, branch, group company, sister concern or subsidiary of this company or any
of its associates, presently in existence and operational or to be operational in future at any place
in India or abroad at any time at the sole discretion of the Management. In such an eventuality, you
will be governed by the terms and conditions and the remunerations as applicable to such new
place to which your services may be temporarily or permanently transferred. However, the
compensation may or may not be reviewed, subject to the sole discretion of the Management.

Page 1 of 5
ADITYA BIRLA HEALTH SERVICES PRIVATE LIMITED
o~ MAHARASHTRA'’S FIRST JCI AND NABH ACCREDITED HOSPITAL S,
Aditya Birla Hospital Marg, p.0. Chinchwad, Pune - 411 033, Tel. : +91-20- 30717500 to 04 !j )
Fax No. +91-20-30717755 For Emergency Call +91-20-30717777 S~

NABH CIN-UE5199PN2001PTC019881, Email: healthcare@adityabirla.com, Web: www adityabirlahospital.com 5O LOONINE  waccs
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5. REPORTING DUTY: Yoy wi ;
nominated by the Manager:wjem'tl,l be reporting to the Head of Department, or to such other person

6. GRA . : -
TUITY: You will be eligible for Gratuity as per Gratuity Act 1972.
7' LE a H i
AVE: You will be entitled for leave as per Hospital policy applicable from time to time.

8. TERMINATIONJ’SEPARATION OF SERVICE:

a.Your services are liable to
are found to haye indulged i
any terms and conditions un

be terminated at any time without notice or compensation in case you

n act of negligence, unethical behavior, misconduct, and / or breach of
der this agreement.

b. In the event of b f your employment and/or service
i reach of any of the terms and conditions of y ploy

conditions and rules, the Hospi}t"al reserves the right to claim liquidated damages from you. The

Hospital also reserves the right to terminate your services without giving any notice.

C. During Probation, your employment is subject to termination bg either party, 15 days notice ;:r 15
days salary (notice pay shall mean the gross salary and does not include the cash equivalent of any
perquisites) in lieu of notice. After confirmation the notice period will be One Month’s Notice or One

month’s gross salary. However, Hospital also reserves the right not to relieve you till the
completion of job/assignment in hand.

d. In case during continuance of your employment, you are incapacitated by reasons of illqess or
accident or any other cause, whether within or beyond your control from attending to your duties for
a period of three months continuously in any one year (not necessarily calendar year), the Hospital

may at its discretion terminate this employment without any period of notice or any payment in
lieu of notice.

e. Your continuation in employment will be subject to satisfactory background verification. If at any
time, any declaration given or information furnished by you in your application for your

employment or in the forms filled up is found suppressed / omitted, this employment shall be liable
to be annulled at the discretion of Management, without any salary or notice.

f. You will be solely responsible for the Hospital properties assigned to you to discharge your duties.

Loss of any of the items would be recovered from you, as the Hospital may deem appropriate. On
ceasing to be in the employment of this Hospital for any reason, you shall expeditiously handover
charge of your work and promptly settle all the accounts including the retum of all Hospital
properties, tools, equipment, document, etc. without making or retaining any copies, to your
immediate superior and obtain a receipt in token of having returned the same. You shall also give

peaceful possession of your accommodation along with furniture and fixture, if allotted to you,
during your employment with the Hospital.

9, CODE NO.: You have been allotted an employee code no. 9066. You will be required to
remember this number and quote it in all communications with us.,

10. OTHER RULES & REGULATIONS:

a. The Management will expect you to work in the section/department in which you are placed with
a high standard of initiative, efficiency, and economy,

b. Your appointment is a full time assignment and you will not undertake any direct/indirect
business or work honorary or remunerator outside the Hospital except with the prior permission of
the Management in each case.

Page 2 of 5



c. You shall attend

our duties |
punctually. your duties in the Hospital and or at such other places as directed, regularly and

d. During you , )

( dilig entl?r gn q rfa?g“ﬂﬁyn;egt With this Hospital, you shall discharge the duties entrusted to you
in the department and}' : Nd you shall not refuse to carry out any procedure/job as may be required
working of the instit t'o resort to any action which, according to the Management, may hamper the
detrimental to the i uton or involve yourself in any acts which, according to the Management, are
any of these cor?d':atoer:fsish of N:he Institution; in case you are found to have commit\t’ed bLeazlch otf

y » ne i i i u. You shall no
commit any act of Instberdinat anagement shall take suitable action against yo u

on or disobedience or any act subversive to the discipline.

€. You shall be required to perform your duties in any allotted In case of exigencies of work, you
5ha||. have to attend “On call Duty’ /Emergency Duty beyond your working hours’. You shall be
required to perform your duties diligently, sincerely and courteously.

f. You will be sanctioned |eave as and when applied for, subject to exig_ency _of work. If you remi:fn
absent without sanctioned leave for a period of 10 consecutive days (including intervening weekly

off and holidays) you will be deemed to have left the employment without due notice. This includes
overstaying on leave also.

9. You shall duly inform the Management regarding any change of your address failing which any
correspondence of the Hospital on your last address with the Hospital shall be deemed to be duly

served and will be binding on you. You will also be required to promptly inform us of any changes in
your personal status (e.qg.: qualification, marital status etc.).

h. You shall not divulge to any person, firm or establishment, during the tenure of this appointment
or thereafter any information regarding matters confidential, trade secrets, technical know-how or

any sorts of knowledge pertaining to affairs of the Hospital gathered or acquired by you while in the
service of the Hospital.

i. During your employment with us, you will not publish any papers/pamphlets/brochure/book or
make any speech or presentation related to your work in the Hospital without our written consent.

j. Being a Hospital your job will involve contact with all kinds of patients. You may/will have to
handle/process blood, body fluids and other specimens of the patients in the course of
investigations/procedures. You must, therefore, take adequate precautions during your work as per
the universal precautions/guidelines. In some areas theb Job will involve working with radioactive
materials/radio isotopes/instruments emitting x-rays/Radiation. You must, therefore, take adequate
precautions as per departmental guidelines.

k. You are expected to wear specified uniform during duty hours and to keep it neat and tidy.

. You shall abide by implicit as well as explicit rules and regulations of the Hospital existing or

amended from time to time or any other rules formed in future for the efficient running of the
Hospital.

m. You will automatically retire from the employment of this Hospital upon attaining the age of 60
years,

Page 3 of 5
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11. GENERAL: Breach of an

Y one of the conditions above will r
your employment withoyt no

ender you liable to termination of
tice,

We take pleasure in welcoming you to our Organization and looking forward to a long term
association with the Hospital

In case you are agreeable to the afor
the duplicate Copy of this letter as to

With kind regards,

esaid terms and conditions, kindly signify your acceptance on
ken of your having accepted the same.

for ADITYA BIRLA HEALTH SERVICES PRIVATE LIMITED,
Ty

Authorized Signatory

l vy

Signature:

Date:

Place:

Page 4 of 5



Dr. Mangala Ketkar KETKAR HOSPITAL

M.B.B.S. D.G.O.

_ TEMPLE BAZAR ROAD,
Director - SITABULDI, NAGPUR - 12
Ketkar Hospital Ph.: 2525830, 2536815
Nagpur Test Tube Baby Centre Res. 91 - 712 - 2524186

Fax:91-712- 2541734, 2521858
e-mail : ketkar@nagpur.dot.net.in

Subject :- Appointment for the post of Junior Embryologist at
Nagpur Test Tube Baby Centre

To,
Miss. Pranita Bawaskar,
Nirmal Kunj, At Dhyaneshwar Nagar Post,

Old City, Akola — 444002.

This is to inform you that you have been selected for
the post of Junior Embryoligst at Nagpur Test Tube
Baby Centre. 1st floor, JP Chambers - II, Madhav
Nagar, South Ambazari Road, Nagpur.

You have to report with credentials on 25" May 2019 at

11:00 am.

Date :-

Place : - | VA
| Drfmala Ketkar
NAGPUR TEST TUBE BABY CENTRE

1st FLOOR, J.P. CHAMBERS 2,
MADHAV NAGAR, SOUTH AMBAZARI ROAD,
NAGPUR-440022 (M.S.) INDIA

NAGPUR_TEST TUBE BABY CENTRE
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EMP ID: 6633
Name Priti Bapusaheb kalbande

Sub: Appointment: /Type of employment: Contractual

Dear Priti Bapusaheb kalbande,
st in CDP- Aurangabad with effect from 13/04/2022

We are pleased to appoint you as nutritioni

1. Duration of Agreement
r Partner Agreement (MOU) for the period starting

pe
this agreement shall come to an end and

Accordingly,
ganization by

The duration of your agreement shall be as
date unless the same is extended by the or,

- from your date of joining the organization.
be considered as null and void after the due
way of a written communication addressed to you.

2. Project Assignment & Place of Posting / Timings/Leave
ace of posting shall be at CDP-
f work as

Your services are hired for CDP- Aurangabad your initial pl
Waluj,Aurangabad During your contract period you may be transferred to other places o

and when the need arise.
project requirement.

ff will be in place for all the projects Management has

all rights to withdraw weekly off in case of any emergencies like partner visit, meetings or any
special assignments etc. There is no compensatory off policy but can be granted in exceptional
cases. The compensatory off should be duly approved in writing by the supervisor and it should be
ff cannot be clubbed with any other leaves.

availed within three months. Compensatory O
There is no provision for overtime work in Humana People to People India.

Timings: Working hour will be as per the
The option of second and third Saturday o

Leave:
You are entit‘led for 24 Annual Leaves. Only 7 Annual Leaves are carry forward for one year as per
the leave policy guideline. Please refer leave policy for the details. Leaves will be credited in pro-

rata basis. There is no policy of Leave without pay.

A.part from the_above you are entitled for 15 Sick /Medical leaves which can be availed during
sickness. The s:'c'k Jeave will be given as per the policy depending upon the justification of the
ground for availing of leave and the medical certificate from registered medical practitioner

supported with the application of leave. The Management has right to get you medically examined

to verify your alleged sickness.
Grant of leave will depend on the exigencies of work and shall be at the discretion of the

Manage-mehl. Befgre proceeding on leave, you will have to apply for leave in advance to the
appropriate authority and seek the prior section of leave. Similarly, for extension of leave, an

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070
Teieph:ne_ & Fax: 0114?452?22 E-mail: info@humana-india.org  Website: www.humana-india.org
. ig::tir”e:d ulnder Section 25 of the Companies Act, 1956. CIN. : U85320DL1998NPL0O93972
t ), & 2 FCRA Registration No. 231660194 Tax exemption under Section 80 G of the Income 1ax Act
1961
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apPIlicatiun will have to be made in advance so as to reach positively before the expiry of leave
originally granted. Mere submission of application will not mean that the leave has been sanctioned.

3. Job Description & Responsibilities - Annexure- |

Your ufork and respo‘nsihiliﬁes are.described in your Job Description. You are expected to fulfill
the tasks and responsibilities as per the job description and according to instruction and guidelines

provided by your supervisor or management.

4. Probation & Confirmation

Yf)u will_bq_: on pmba.tion for a period of three months from the date of joining. Your performance
will be reviewed during the probation period and the same may be extended, if found necessary.

Qn successfu] completion of the aforesaid probation period to our satisfaction, you contract for the
time defined in paragraph | will be confirmed.

5. Compensation
You will be entitled to a CTC of Rs.23000/- per month, inclusive of taxes as may be applicable.
_The break-up of your compensation is attached along with this letter. Detailed
policies/procedures/rules and regulations governing the monthly/annual allowances, benefits and
perquisites, whether existing or adopted in future, will be provided to you and you shall be governed

by the same.
No other amenities / allowance etc. shall be permissible unless specified by written order.

6. Notice Period & Termination

During the probation period, this agreement can be terminated by either side without notice. After
your services are duly confirmed by the Management in writing after successful completion of
probation period, this agreement can be terminated by either side by giving 30 days’ notice or 30

days Salary in lieu of notice.

7. Past Information & Record

This. appointment is made on the basis of the information given by you, and contained in your
application. If it is found to be false, misleading or deliberately concealed, the ma:nagement will
have the right to terminate your services forthwith without any notice or compensation.

8. Confidentiality of Information
n you get during your agreement regarding the

You shall not divulge to any person any informatio lurin _
operations, trade and business of the organization. Upon termination of your agreement, you will
immediately surrender to the organization all documents and any other property entrusted to you

during the course of your agreement.

9.0ther Terms & Conditions

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070 _
E-mail: info@humana-india.org  Website: www.humana-india.org
f the Companies Act, 1956. CIN. : U85320DL1998NPLOSIST2

Telephone & Fax: 011-47462222
ax exemption under Section 80 G of the Income Tax Act.

Registered under Section 250

Registration No. 53-93972: FCRA Registration No. 231660194 T
1961



JHUMANA

PEOPLE TO PEOPLE INDIA

a) - You shall be governed by the “Conditions of Service” of the organization, which are
in force and/or are framed from time to time. The terms and conditions of service can
be changed without any reference to you and the same shall be binding upon you as is
applicable to other employees of your grade/level/function/department of the
organization.

b) You will employ yourself efficiently to the best of your ability, will devote your whole
time to the work of the organization and will not engage yourself directly or indirectly
either honorary or remuneration in any service, trade, business, vocation or occupation
(including agency of an insurance or in advisory capacity). Also you will not appear in
any examination or attend any classes without prior and written approval of the
management.

¢) You shall communicate the change, if any, in your permanent/present residential
address/telephone/mobile number hereafter immediately, failing which communication
sent to you at your notified address, shall be deemed to have been received by you.

d) You shall, throughout your service with the organization, conduct yourself in a manner
- befitting a responsible employee of the organization and maintain absolute integrity. In
case your behavior or conduct is found wanting or undesirable, the organization
reserves the right to terminate your services without any compensation, notice or salary

in lieu thereof.

e) You shall not misuse the material and facilities provided by the organization. The
copyright and intellectual property rights of all material produced by you during your
tenure shall vest with the organization.

f) You shall not accept any contribution or otherwise associate with the raising of any
funds or make any other collections for personal purpose whether in cash or in kind in
pursuance or any object, whatsoever, or accept or demand any subscription from any
employee or staff members of the Management.

g) You will work under the supervision of such officers as may be decided upon by the
management from time to time. You shall diligently and satisfactorily carryout
instruction given to you by your supervisors in connection with the work assigned to
you to the best of your skill and ability.

h) - During your employment with the company, management may use your personal Email
ID for any other office communications which will be deemed lawful communication
to you

i) Absence for a continuing period of 3 days including absence when leave though applied
for but not granted and when over-stayed for a period of 3 days would make you to lose
your lien on the service and the same shall automatically come to an end without any
notice or even intimation. In such an eventuality, the management will draw an
irresistible presumption that by remaining absent continuously and unauthorized, you
have abandoned your job.

111/9-7, Kishangarh, Vasant Kunj, New Delhi-110070
Telephone & Fax; 011-47462222  E-mail: info@humana-india.org ~ Website: www.humana-india.org
Registered under Section 25 of the Companies Act, 1956. CIN. : U85320DL1998NPL093972
Registration No. 53-93972: FCRA Registration No. 231660194 Tax exemption under Section 80 G of the Income Tax Act
1961
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k) LI; rcvaiiz )iuf{]'avc hecq -.:hargefi with any EII.CI of mbismnd uct, you may be suspended from

pending enquiry, During suspension period, you will be entitled to 50% of your

salar)_f towards suspension allowance subject to your marking of attendance on the

working days at any time during working hours. While claiming suspension allowance,

you will give an undertaking or affidavit every month in writing that you were neither
employed nor self-employed during such period.

1) You will automatically retire without any notice on your reaching age of 60 years.
Should you wish to continue in service even after attaining the age of retirement, you

can apply for a post retirement contract.

m) You will be bound by rules and regulations enforced by the management, from time to
time in relation to conduct, discipline leave, holidays or any matter relating to service
conditions which will be deemed as rules , regulations and orders in the part of these
terms of employment. The Management reserves the right to modify, alter or delete the
existing service rules or to introduce fresh service rules which will be binding upon

you.

n) Yourappointment and continuance in employment will always be subject to your being

found medically fit and the management will have the right to get you

examined/reexamined from any Registered Medical Practitioner / Surgeon, whose
finding shall be final and binding upon you. Your nonappearance for medical
examination will be treated as non-cooperation to the management and your services
are liable to be terminated without any notice or notice pay in lieu of notice.

you will abide by the Service Rules/ Regulations or standing

0) Beside above conditions,
as in operation besides office orders which are issued from time to time. The Service

Rules/ Regulations can be modified / replaces by the certified Standing Orders which
will be binding upon you.

your services are hired for a specific duration which is
s shall be terminated by the
t, if not renewed in a

p) Youcompletely understand that
assignment / project specific and accordingly, your service
organization after the completion of the assignment / projec

mutually agreed new agreement.

10 Governing Laws & Jurisdiction

This Agreement shall be governed and construed in accordance with the laws of the land
and the parties hereto, in case of any dispute arising from the same, agree to submit to
arbitration and/or legal proceedings by the competent courts/forums/authorities at Delhi

/New Delhi only.

111/9-7, Kishangarh, Vasant Kunj, New Delhi-110070
Telephone & Fax: 011-47462222  E-maik: info@humana-india.org Wehbsite: www.humana-india.org
Registered under Section 25 of the Companies Act, 1956 CIN. : U85320DL1998NPLO93972
) $3-93972, FCRA Registration No, 231660194 Lax exemption uider Section 80 G of the Income Lax Adt.
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please retun the duplicate copy of this letter, duly signed by you in token of your acceptance of the

above terms and conditions. We welcome you to our organization and wish you a long and satisfying
career with s,

With best wishes.

For Humana People to People India (HPPI) -

Authorized Signatory

)
T e g
\\\ ‘Dl"t.""r;[:l\-\:ﬂ' /

1\(
lﬁf‘ﬁiﬁﬁl‘loﬂ OF ACCEPTANCE BY THE EMPLOYEE

I hereby accept the offer of agreement in the Organization. I further declared hthat I 'hav;:u Ir::f;fat?\:

understood all the terms and conditions of this letter of Lhe agrettament as ;ilrleash ;r :ui%r;o:s s
izati [ 1gN )

Organization. | hereby agree to abide by the same and have put my s el /

all the copies of the a;'po?ntment letter, as a token of my total acceptance of the terms and conditions o

agreement as well as the Service Rules of the Organization.
EMP ID : 6633

Name of the Employee : _ Priti Bapusaheb kalbande

(Sighaturc of thie Employee)

111/9-Z, Kishangarh, Vasant Kunj, New Delhi-110070
Telephone & Fax: 011-47462222  E-mail: info@humana-india.mg Website: www.humana-india.org

Registered under Section 25 of the Companies Act, 1956 CIN. : UR5320DL1998NPL093972

Registration No. 55-93972: FCRA Registration No. 231660194 Tax exemption under Section 80 G of the Income Tax Act.
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W,
The Pathology Specialist
16. To log sample details daily _
17. Cross checking of the registration checklist.
18. To maintain the register for keeping track of reports
Prepared By Reviewed BY & Approved by
_
* Name: Dr Santosh Bhokare 77T Dr. Santosh Bhokare —-—====7"""""
Date: @__,Q ;
Signature: /
Accepted by
Name: Ms Shradhha Raut
Employee ID : 24327065 ‘"Lﬂ
Job Title: Accession officer \DLLL?}
Date: D'S
Signature:
By signing ‘this document, I agree to abide by this job description and to do
the best of my abilities to perform my duties or any tasks assigned to me that are
not mentioned in this job description.
JD/ Template 02/

Page 2 of 2 Effective date: 01-01-2021
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Docume
nt Co
Document Tiuede Q.

Depart .
Job Tmré'e“t . li?:ene?'cription
N . ssion

ame of Employee ¢ Accession officer

-___'__‘__—-——_______ tMs shradhha Raut

1.0 Re
Ports to Dr Santosh Bhokare

3'0 Dress Code
-1 Formals with 1D

3-0 Dut
Y Hours
3.1 8 hours

4.0 Education
4.1 Msc -
4.2 BPMT

5.0 Experience
5.1 4.5 Yrs

g? Licensure / Registration

7.0 Skills
7.1 Communication

8.0 Job Summary

8.1 Job Summary as Accession officer

To punch the biometric upon entry in the lab

To follow the instructions informed by Vidyavihar lab

To Accept samples with documentation [hard copy & soft copy]
Checking , tallying & arranging samples with documentation

Registration of samples .
Bar-coding of samples
Crosschecking of bar-co
Crosschecking of registration
. TRFfiling

10. Documentation of no. of re
11. Maintaining 108 for sample .
12. To Keep track of sample receipt round WISE‘

[3. Maintaining data for daily updates along with TAT

i d wise
Keep track of sample receipt roun |
it Final authorisation 1st at 4.30 pm & 2nd by 8 pm & get it done.

ded samples and checking of manual feeds
/ entries & maintaining the files

o N e I R S

gistrations & samples per day
pickup time with RC count

15. To check for ‘
JD! Template 02/
Effective date: 01-01

page 1 of 2



MUKUND IDUOA‘I.;ION SOCIETY’S . m
SANMATI PARAMEDICAL COLLEGE

Address -
Maharashtra State Board of Survey No. 197, Mobile No. 8552841000/
Techinical Education Kanheri (Sarap), Tq- Barshitakli, 8552941000
(M.S.B.T.E.) Mumbai Dist. Akola - 444401 Email : walchale@gmail.com
Ref.No.sP(_'OZQ(A),Q_’L Dato:?_\/|2{2_07_~2_

APPOINTMENT LETTER

Subject: - Offer to the Post of Lecturer
in Sanmati Paramedical College, Akola ( M.S.)

This has in reference to our advertisement and personal interview & discussion the
undersigned is directed on behalf of Mukund Education Society, Washim to issue the
following offer to join in our organization

1. That Ms. Roshni Shrikrushna Bonde is hereby offer to the Post of Lecturer branch

Akola in Sanmati Paramedical College, Akola (MH) on Ad-hoc basis.
2. Your working period will be for Academic Year 2022 - 23.
3. The appointee shall draw gross salary 15.000/- (Firteen Thousand Rupees only)
4. In case the appointee desires to resign, She will have to serve 3 month’s notice or will

have to pay 3 month’s salary in lieu thereof.
5. The appointee shall abide all the rules and regulation & term condition as laid down by

the society which attached with this & you have duly sign it.
6. The appointee shall sign the second copy of the offer letter as a taken of acceptance of

this offer letter.

L

Principal
- ganmati paramedied COL“‘:%
Shrikrushna Bonde Kanheri Sarap:

nan, Mukund Education Society, Washim. _
tive Officer, Mukund Education Society, Washim.
cer, Mukund Education Society, Washim.
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sodexo

SODEX0/25009411/2022/826009
03, October 2022

Offer Letter

Dear Mahek Munaf Shaikh

Following your recent interview, we are pleased to offer you the position of Dietician on a Fixed Tenure Contract
within our organization in Indiafor our business activities of Facilities Management and Multi-services. Your initial
place of posting will be a our site " SMBT Nashik FS".

Y our Detailed Appointment letter with Salary detail will be offered to you on or before joining.

PF, ESI, Bonus will be paid as per Law and Rules applicable. No other allowance will be paid unless confirmed in
writing. You will beliable to be transferred anywhere in our existing or future units.

Y our service contract will automatically come to an end on completion of one year from your date of joining. Y our
contract will automatically get terminated earlier in the event our contract with our client comesto an end before the
expiry of your service contract, for whatsoever reasons. Y ou will be expected to join the organization on or before
03-10-2022.

Please sign a duplicate copy of this letter as a token of your acceptance of the offer. We look forward to welcoming
you to our organization.

Yours Sincerely.

Sodexo India Services Private Limited.

Authorized Signatory

Thisis system Generated |etter/signature is not required/digitally signed

Registered Office: 1st Floor, Gemstar Commercial Complex, Ramchandra L ane Extension, Kanchpada, Malad(West), Mumbai -
400064, India

Tel.: +91 22 4421 4421 | Fax: +91 22 4421 4422 | www.sodexo.com
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MUKUND EDUCATION SOCIETY’S [Institute C

SANMATI PARAMEDICAL COLLEGE
Affiliation - Address - Contact Details - "
Maharashtra State Board of Survey No. 197, Moblile No. 8552841000/
TOENRISA Weeayon Kanheri (Sarap), Tq- Barshitakl, 8552941000
(M.$.B.T.E.) Mumbal Dist. Akola - 444401 Email : walchale@gmail.com
Ref. No. SPC—/OZZ/Z?_ Date : ‘§[O9I2-Z
APPOINTMENT LETTER
Subject: - Offer to the Post of Lecturer
in Sanmati Paramedical College, Akola ( M.S.)
This has in reference to our advertisement and personal interview & discussion the
undersigned is directed on behalf of Mukund Education Society, Washim to issue the
following offer to join in our organization
1. That Ms. Ankita Sunil Tale is hereby offer to the Post of Lecturer branch Akola in
Sanmati Paramedical College, Akola (MH) on Ad-hoc basis.
2. Your working period will be for Academic Year 2022 - 23.
3. The appointee shall draw gross salary 15,000/~ (Firteen Thousand Rupees only)
4. In case the appointee desires to resign, She will have to serve 3 month’s notice or will
have to pay 3 month’s salary in lieu thereof.
5. The appointee shall abide all the rules and regulation & term condition as laid down by
the society which attached with this & you have duly sign it.
6. The appointee shall sign the second copy of the offer letter as a taken of acceptance of
this offer letter.
i Principal
a Sunil Tale sanmali Paramedisal College.
airman, Mukund Education Society, Washim. Kanheri Sarap, A
strative Officer, Mukund Education Society, Washim. -

unt Officer, Mukund Education Society, Washim.



AURANGABAD INSTITUTE OF MEDICAL SCIENCE
PVT .LTD. AIMS HOSPITAL BLOOD STORAGE CENTER

Lic. No. BSC-AD/BSC/68

Sector A, Plot No. 20, N-11, CIDCO, Jalgaon Road, T.V. Center,
Aurangabad, Mobile 8308016643 / 9764513983

Appointment Letter at Hospital

DATE -08 AUG 2022
NAME - HARSHADA SANJAY TANPURE

ADD.TV. CENTER AURANGABAD

SUBJECT- JOINING TO BLOOD BANK TECHNICIAN

DEAR SIR/MADAM,

THIS REFER TO APPLICATION DATED 10/08/2022 AND SUBSEQUENT DISCUTION
WE HAVE PLEASURE TO APPOINT YOU AS A BLOOD BANK TECHNICIAN IN OUR
STORAGE CENTER WITH EFFECTIVE .

THANKING YOU




AURANGABAD INSTITUTE OF MEDICAL SCIENCE
PVT .LTD. AIMS HOSPITAL BLOOD STORAGE CENTER

Lic. No. BSC-AD/BSC/68

Sector A, Plot No. 20, N-11, CIDCO, Jalgaon Road, T.V. Center,
Aurangabad, Mobile 8308016643 / 9764513983

Appointment Letter at Hospital

DATE -08 AUG 2022

NAME —NIKITA SANJAY TANPURE

ADD.TV. CENTER AURANGABAD

SUBJECT- JOINING TO BLOOD BANK TECHNICIAN

DEAR SIR/MADAM,

THIS REFER TO APPLICATION DATED 10/08/2022 AND SUBSEQUENT DISCUTION
WE HAVE PLEASURE TO APPOINT YOU AS A BLOOD BANK TECHNICIAN IN OUR
STORAGE CENTER WITH EFFECTIVE .

THANKING YOU




Partner of

Valeur Fabtex Pvt. Ltd. )@

. . Skill Development
...empowering the unskilled ’

Corporation
CIN: U18101RJ2012PTC039618 Transforming the skill landscape

VF/NSQF-MH/2022-23/119

Dear Yogita Santosh Dohare
Cl/o- Santosh Rupchand Dohare
Bhimnagar Bhavsinghpura Lane No.1 Aurangabad

With reference to your application and further assessment, we have pleasure in offering you an employment with
Valeur Fabtex Private Limited on behalf of State Project Office, Samagra Shiksha- Maharashtra as a
“Vocational Trainer — Apparel” for under NSQF Samagra Shiksha - Maharashtra. However please note that
this offer is subject to further positive reference check and eligible documents submission and their verification.

You are required to join us on 29th August 2022. You will be based at
27031600612 - Mnc Urdu Sec School No 1, Jalgaon or any other location where ever required later and you will be
duly reporting to Vocational Coordinator or any other person designated by company hereinafter.

We would be pleased to pay you a Cost to Company of Rs. 20,000 /- (Twenty Thousand Only/-) per month
(taxes are applicable as per norms). All statutory deductions will be made from your CTC only.
Special terms
e The employment offered to you is a fixed term contract from 29th August 2022 to 28th July 2023,
subject to project’s continuity, organization’s requirement and your satisfactory performance. Also,
Company is not liable to give a separate intimation to you (in any form) of your contract end, you
need to keep yourself aware of the terms of your contract.

e The notice period will be 30 days either side. Company reserves a right to terminate your services at
a notice of 30 days or you may resign from the services of the company by giving a notice of 30 days
to the company or if mutually agreed salary in lieu thereof.

e Your services will be governed by Valeur's rules and regulations for CSS VSHE program. And, any
other entitlement or leaves will be as per the project norms of State Project Office- Maharashtra
under Samagra Shiksha and further approval of competent authority of Valeur’s. And, this
employment must not be treated as government job or permanent employment.

e The Company may assign you different responsibilities from time to time and may change your
designation, job description and place of work at its sole discretions. Your services are transferable to
other Centres or offices of the Company, or the Group Company, within the territory of Indian union
and due to this transfer your services terms and conditions will not be affected.

e The Company reserves the right to terminate your appointment without any compensation or notice
thereof, if you are found to have engaged in conflict of interest, breach of your responsibilities or
code of conduct or the terms hereof - any act or misconduct or negligence in the discharge of duties
or in the conduct of companies’ business; any other act or omission, inconsistent with your duties or
the Company policy or any other similar act.

Kindly submit a signed copy of this letter as a token of your acceptance to this offer. In case you fail to accept the
offer within two days of receiving the copy, this offer automatically stands cancelled and no further correspondence
shall be entertained.

A detailed Contract Letter, outlining the terms and conditions of your contract, will be issued to you after your joining
to Valeur subject to completion of your joining formalities. We look forward to your joining “Team Valeur”.

Corporate Office — 507, 5th Floor, Tower 1, PEARL OMAXE, Netaji Subhash Place, Pitampura, Delhi— 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-49408114 | Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com

+ Awarded as best Training Partner in Social Mobilization Category by Chief Minister, Assam on 24tJuly, 2018.

+ Awarded with” New Skill Initiative in North-East India” under Skill Council for Green Jobs at Inter Solar 2018.

+ Operating 113Centres in North East India.

+ More than 145000youth trained in North East in last 18 months.

+ Only training partner chosen by NSDC to execute 120000 RPL training under PMKVY 2.0 in Assam, Arunachal Pradesh, Nagaland, Tripura,
Sikkim & Meghalaya.

Distinctions

splemy



Partner of

Valeur Fabtex Pvt. Ltd. )(/r

. . Skill Development
...empowering the unskilled Corporation

CIN: U18101RJ2012PTC039618 Transforming the skill landscape

oyt (B
Chumpi Das
HR Department

I agree to the above terms and condiitions and append my signature to indicate the acceptance of this offer.

Name:
Signature with date:

Documents Requirement on the day of Joining

Welcome to Valeur. Upon joining duty, you are required to submit following:
e Photocopies of
- Educational Qualification Certificate (10, 12%, Graduation and Post-Graduation)
e Experience Certificate as required
e Relieving Certificate if any
e Last 3 months salary slips if any
e Address Proof
e PAN Card
e Aadhar Card
e Cancelled Cheque/Bank Details

e Two passport size photographs

You will receive the following forms, kindly fill them up and return them to the HR Department for filing in your
personnel file.

e Joining Report

e Provident Fund Nomination Form

e Declaration Letter- Annexure A

We look forward to your working with us in Valeur.

Corporate Office — 507, 5th Floor, Tower 1, PEARL OMAXE, Netaji Subhash Place, Pitampura, Delhi— 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-49408114 | Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com

+ Awarded as best Training Partner in Social Mobilization Category by Chief Minister, Assam on 24tJuly, 2018.

+ Awarded with” New Skill Initiative in North-East India” under Skill Council for Green Jobs at Inter Solar 2018.

+ Operating 113Centres in North East India.

+ More than 145000youth trained in North East in last 18 months.

+ Only training partner chosen by NSDC to execute 120000 RPL training under PMKVY 2.0 in Assam, Arunachal Pradesh, Nagaland, Tripura,
Sikkim & Meghalaya.

Distinctions

splemy



Partner of

Valeur Fabtex Pvt. Ltd. )@

. . Skill Development
...empowering the unskilled ’

Corporation
CIN: U18101RJ2012PTC039618 Transforming the skill landscape

Annexure A - Declaration

I, hereby confirm

e  That neither have I paid money, nor have I been asked for money by ValeurFabtex Private Limited,
or any of its employees/consultants for securing a job with them.

e That I have not, at any time immediately preceding the date of this affidavit, been convicted by any
court in India for any offence involving moral turpitude under any law including but not limited to the
Juvenile Justice (Care and Protection of Children) Act, 2015, the Protection of Children from Sexual
Offences (POCSO) Act, 2012 & the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act, 2013, and sentenced in respect thereof to imprisonment for any
duration and/or fine and/or subjected to other punishments.

e That no proceedings in respect of any criminal offence alleged to have been committed by me is
pending before any criminal court in India. That no warrant or summons for my appearance, and no
warrant for my arrest, has been issued by a court under any law for the time being in force.

e That I have not been held guilty for any misconduct or violation of Code of Conduct document, by
whatever name called, in any of my current and previous employer organizations, and no case has
ever been filed by or against me in connection with my employment in any of my previous employer
organizations.

o That I have never indulged myself in any activity prejudicial to the interest of my current and previous
employer(s) including the activity of misappropriation of funds or wrong withholding of assets of any
of my current and previous employer organizations.

VT Name

Father/Guardian

Trade

School Code

School Name

District

Email

I also hereby declare that all the information I have provided to Valeur regarding my education, experience, and
other personal details are correct and factual.

I have read and understood the Terms and Conditions of my contract and I do hereby acknowledge, agree, and
undertake to abide by them.

Name of VT:
Date:

Signature

Corporate Office — 507, 5th Floor, Tower 1, PEARL OMAXE, Netaji Subhash Place, Pitampura, Delhi— 110034

Regional Office: House no. 6, 2nd Floor, Nayanpur Road, Opposite Domino's, Ganeshguri, Guwahati-781006
Tel: 011-49408114 | Website — www.valeurfabtex.com | Mail: business@valeurfabtex.com& contact@valeurfabtex.com

+ Awarded as best Training Partner in Social Mobilization Category by Chief Minister, Assam on 24tJuly, 2018.

+ Awarded with” New Skill Initiative in North-East India” under Skill Council for Green Jobs at Inter Solar 2018.

+ Operating 113Centres in North East India.

+ More than 145000youth trained in North East in last 18 months.

+ Only training partner chosen by NSDC to execute 120000 RPL training under PMKVY 2.0 in Assam, Arunachal Pradesh, Nagaland, Tripura,
Sikkim & Meghalaya.

splemy

Distinctions



